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Through Special Messenger
. By Speed Post

ALL INDIA INSTITUTE OF MEDICAL SCIENCES

F.No. 5-2/2018-Genl. pated: 05 DEC 2018,
MEMORANDUM

Subject: 2nd meeting of the Central Institute Body (CIB) re-scheduled to be
held on Monday the 10" December, 2018 at 04:30 P.M. in the
Conference Hall of the Hon’ble HFM’s Office in Nirman Bhawan, New
Delhi.

In continuation of the office memorandum of even number dated 30.11.2018, it is

intimated that the 2" meeting of the Central Institute Body has been re-scheduled as

under:
Date : Monday, 10" December, 2018
Time : 04:30 P.M.
Venue : Hon’ble HFM’s Conference Hall, Nirman Bhawan,
New Delhi.
2. The Chairman and all the members of the Central Institute Body (CIB) are

requested to kindly make it convenient to attend the meeting accordingly.

3. The soft copy of the agenda for the Central Institute Body (CIB) has alr;)qﬂy been
forwarded to you through e.mail and the hard copy of the same is encloseaa_:'./ i
fa \il‘ d‘,-\}i =
N e
(PROF. RANDEEP GULERIA)
DIRECTOR &
MEMBER SECRETARY

The Chairman and all the
Members of the Central Institute Body (CIB).
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- 'Mmutas of the 1" meeting of the Central institute Body of new AIMS held at 4:00 p.m. on
- [donday; the 16" day of July, 2018 in the Mlmstr‘,r ﬁf Health & Famﬂ? Welfaf& N&rman Bhawan,

‘New Deihi.
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_ 'Mi'nd‘tes.of the 1% meeting of the Central Institute i!__i_ad\./ b-f;,,.pe'\af- AlIMS was held at 4:00 P.M. on

. |
Monday, the 16™ July; 2018 in the Ministry of Health & Family Welfare, Nirman Bhawan, New Delhi

and the following were present:-’

1)  Shrilagat Prakash Nadda -—  President
Hon’ble Union Minister of Health & Family Welfare
Government of India,
Nirman Bhawan,
New Dethi— 110 011

2)  Shri Ramesh Bidhuri --  Member
Hon’ble Member of Parliament (Lok Sabha) '
H.No.179, Sunpath House,

Village Tughlakabad
New Delhi — 110 044

3) Dr.M.K.Bhan - Member
Former Secretary to the Govt. of India
Depit. of Biotechnology )
Ministry of Science & Technology
New Delhi '

4)  Smit. Preeti Sudan -- - Member
Secretary to the Govt. of India,
Ministry of Health & Family Welfare,
Nirman Bhawan,
New Delhi— 110 011

5)  Dr.S.Venkatesh --  Member
Director General of Health Services,
Government of India,
Ministry of Health & Family Welfare
Nirman Bhawan,
New Delhi— 110 011

6) Dr.D.S.Rana -~ Member
Chairman
Board of Management
‘Sir Ganga Ram Hospital,
‘New Delhi

7) . Dr.Mahesh:B. Patel ; 5 st “.. .= Member.
F-001, Shilalekh Society P '

Opposite Pohce Stadlum
:-_Shqht__B_aqg, ;s




. 9)

10)

11)

12)

13)

14)

15)

. .

Ahmedabad-2870 004

- ‘Prof. Sarman Singh

Director,
All India Institute Madml Smenf*es

. Saket Nagar, Bhopal,

Madhya Pradesh-462020

Prof. Sanjeev Misra

Director,

All India Institute Medical Sciences,
Basni Industrial Area,

Phase-2, Jodhpur, Rajasthan-342005

Prof. P.K. Singh

Director, .

All India Institute Medical Sciences;
Phulwari Sharif, Patna, Bihar-801507

Prof. Nitin M. Nagarkar

Director,

All India Institute Medical Sciences,
Great EasternRd, AlIMS Campus,
Tatibandh, Raipur, Chhattisgarh-492099

Prof. Ravi Kant

Director, _
All India Institute Medical Sciences,
Virbhadra Road, Near Barrage,
Rishikesh, Uttarakhand-249203

Prof. Gitanjali Batmanabane

Director,

All India Institute Medical Sciences,
Sijua, Patrapada, Bhubaneswar-751019

Shri Arun Singhal

Addl. Secretary, PMSSY,

Ministry of Health & Family Welfare,
Nirman Bhawan,

New Delhi—-110 011

Prof. Randeep Guleria

Director,

All India Institute of Medical Sciences
Ansari Nagar

New Delhi-110 029

Foilowing members could not attend the meeting:-

. Prof. Ram Gopal Yadav,
. Member of Parliarfeni (
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' 2% Shi parvach Sahib Singh Vermsa
Member of Parliament (LS)

- Shri R. Subrahmanyam _
Secretary, Deptt. of Higher Edueatlon,
Ministry of HRD

4)  Prof. Yogesh Kumar Tyagi
Vice Chancellor,
University of Delhi, Delhi — 110007

5)  Dr. (Smt.) Vijay Laxmi Saxena

NMember

- Member

-- Member

-- Member

Coordinator Bioinformatics Infrastructure Facility Centre of DBT

Government of India,

Head of the Deptt. of Zoology
Dayanand Girls P.G. College
Kanpur —208:002 (U.P.)

6) Dr.D.G. Mhaisekar
Vice Chancellor
Maharashtra University of Health Sciences,
Dindori Road, Mhasrul
Nashik — 422 004.

7)  Dr.N. Gopalkrishnan
Professor (Nephrology)
Madras Medica! College
Chennai

' 8) Smt. Vijaya Srivastava
Spl. Secretary and Financial Adviser
Govt. of India
Ministry of Health & Family Welfare
Nirman Bhawan, New Dethi —110011

9)  ShriSunil Sharma
Joint Secretary, PMSSY,
Ministry of Health & Family Welfare,
Nirman Bhawan, '
New Delhi—110 011

-- Member

Member

Member

Member

Dr. V.K. Bahl, Dean (Academic), AlIMS, New Delhi; Dr. D.K. Sharma, Medical Superintendent,

AlIMS, New Delhi were also present as & special invitee during the meeting.

Shri Subhasish Panda, Dy. Director (Admn.) and Shri Neeraj Kumar Sharma, Sr. Financial

~ Adviser, AlIMS, New Delhi were also present during the meeting.
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iAtEhe gutset, the President welcomed all the members srd officars i the Central Institute

. Body fneeting .of AlIMS: and explained the background in which-CIB for AiMS. has -been set up.

- -Secretary MoHFW. also-addressed the participants elaborating upon the need and future potential of

-CIB as and when required and to utilize this forum effectively. Th-ey wére also requested to submit

resolutions to their IB and GB members for adopting CIB decisions and try to get them passed before

the next CIB meeting.

Director, AlIMS & Member—Secretary was requested to present the agehda for discussion, In
his opening address, Director welcomed the President, all the members present and the officers to
the 1% meeting of the Central Institute Body of AlIMS. With the permission of the President, agenda

was presented for discussion by the Director, AlIMS as under--

ltem No.CIB-1/1: Review of Financial, Physical, Recruit_ment progress of new AlIMS.

T

Financial and Physical progress of various works of all new AlIMS was discussed in detail. It
was felt that urgent steps are required to augment the strength of facult.y ir‘1‘ new AIIMS. It was also
felt that a lot of new works have been sanctioned in new AIIMS and that DPR works as approved by-
the CaEi’me,:t need to be given priority over new works. Efforts need to be made to complete DPR

works quickly and to formally dedigate new AliMS to the nation, which can be followed by taking up

of new works as and when funds are available,

With this objective in mind, CIB requested all Directors of new AllMS to compare their DPR
works with awarded works and see if some DPR Works have not yet been started. If this be the case,
a call should be taken regarding the necessity of taking up left oyt works and then either it should be
certified that the remaining works are not needed, or they should be awarded quickly in order to

avoid cost escalation. A complete status report should be submitted before the next CIB meeting.

It was decided that in order to expedite the completion of DPR works, at least 75% of the
budget allocated to a new AlIMS should be earmarked for DPR works until all DPR works have been
completed. In g similar fashion, at least 75% of all the funds available in the union budget for new

- AlIMS should be utilised for DPR works until all new AlIMS have been dedicated to the nation,,

sl
e :
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L item NG Geif2: Measuresio improve facuity sfrength in new éﬁims

CiB decided to censtitute 2 Committee under the chairmanship of Directer AliMS, New Delhi
to iook into the issue of faculty appointments. and recommend a suitable methodology for the same
without compromising the quality & quantity. The Committee would deliberate on zil the issues
raised in the CIB agenda note, and also on whether expediting regular appointments or contractual
appointments would be a more effective strategy. All the Directors of ‘new AlIMS would be the
Members of the Committee. DIRECTOR, AlIMS Rishikesh would coordinate the meeting of Directors.

The Committee should submit its report in 15 days.

ltem No.CiB-1/3: Standard Staffing Pattern for new AIIMS

The modifications suggested by AlIMS, New Delhi were approved. However, it was decided

that there would be two separate posts of Director and Executive Director. The Director would be in

‘the Apex Scale. However, Executive Director would be in HAG Scale and could serve up to the age of

70 years. Posting of either ED or Director, but not both at the same time, would be decided
consciously in each case. In the absence of Director, ED would-exercise all the powers of the Director.
The standard staffing pattern for new AlIMS zs recommended by the Committee under Director,
AlIMS Raipur (submitted by AlIMS Raipur to MOH&FW vide letter Admin/Estt/Rat!onahzatton-
Posts/AlIMS- RPR/llﬁ dated 31.05.2018) was approved by CIB, with the following changes:

(i) . Public Relation: 01 post of Public:Relation Officer for new AlIMS. o
- (i) Hostel: The number of post of Warden & Junior Warden should be created in.accordance

with the number of Hoste! constructed.

7

(i) Store & Procurement

sl. | Name of Post Gr. | Proposed for New AIIMS
1‘ Senior Stores Officer A |01
2. | Stores Officers A |06
3 Assistant Stores Officer B 10
4. | Junior Stores Officer B 05
5. | Store keeper B 34
;ﬁ Total 54
{iv)  Transport: The vehicles shall be outscurced.
(vi  Residents (JR/SR): The recruitment of a":\demr residents [JR or SR) should be dene in a
4 _3_.~?>__,_lv1._-:rrr_~.n-;en.t only after/th ,dhpartm n,‘l‘msa the fuil complemen t');f_rii; :{"\;_,',!L?(‘Srmm and
pra W
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.i}?:?t':?;_ﬁ-&‘;.‘;*fﬁ;?z'_?'.js;‘.ﬁ};:.f}a;_i_f_‘_ﬁ-f:t‘.f time to establish itc functioy R e R i TEANLY, ?ggnrs
- coshonig ,E:}é_:-.&ie?:iig?ted, ohhfy once there is sufficiest dificai and FEsEaich work available to
g SUStam '-,.t_h;‘e{r;tfai_ning. Premature recruitment of academiz rasidants i é:fatré'mental to their
*rammg V.Eﬂ‘;nd;_ﬂ_z:e_}eput_ation of the: instftutfonf For tha gg0.8g '.'"':aspitajs‘, 3 slgnificant
..compénéni_. of the 1200 residents Proposed shouid pe non-academic residents for
provision of clinical services, The guidelines for recruitment of residents by AliMs Delhi

. should be used while determining the number of residents to be recruited,

Tha 41-/1')&1. Adamansd /J-e-H‘aa b atbinn bacved 1, omeliscd .

Note: Creation of posts would take place only with the approval of Department of

Expenditure,

Item No.CIB-1/4: Creation of post of CVO in New AllMS

Expenditure,

- ltem No.G!B-_l/S : Proposal for transfer of Procurement of Medical Equipment’s activity from

e i'.j]c

Ministry to AlIMS Delhj

. CIB decided that this issue may be deliberated upon by the Committes constituted under
the chairmanship of Director AiiMé, New Deihi for agenda item.no. CIB-1/2. It was clarified that this

procurement should not continue to be with the government in view of the fact that domain

knowledge is available with Ai!MS and not the governm ent.’

Item No.CIB-1/6: Implementation of 7th cpc for faculties of new AlIMS A‘ﬁomaly in
implementation order brought out by new AllmMs -

Item No.CIB-1/7: Proposal for approval of payment of Dress/Uniform Allowance, Nursing
Allowance, Acad emic Allowance and Conveyance Allewance,

::_r._:__:C'IB_wa_-s—;inlqumred;ﬁh;at_;the, Preposal reiated 4o allowances for faculty of Alj MS, New Dajp has

already bre_en,:refer,r___ed to Department of Expenditure { DoE) and it was decided 10 await the decision

©

epartment of E‘xpendfﬁ"ra:“_e_;;.,C}?cﬁag:’;af'::'ued_. the same woulg ke made ar:.:a.!‘l'_cﬁhi’e to all the Alinas
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Fin mTrmH& Sche rnemnewﬂiil’v‘l;

ftem No.CiR-178: mntreduciion 4
. The proposal:for adopiicn of EHS of AIIMS, f\!ew Delhiin all new AliM5 was L-.;».S”"h.,i”e Fao

approved by- CiB.

item No.CIB-1/8: Inter-AllMS research collaboration-encouraging inter-AlIMS Deputation and skill
building.

The proposal was discussed in detail and approved as proposed. The decisions taken would

be applicable for movement of faculty from any AlIMS to any other AlIMS.

. item No.CIB-1/10: Modification in RR of Non-faculty.

CIB was informed that the recommendations of the Coordination Committee are being
examined in consultation with Ministry of Finance. It was decided that the same would be made

applicable to all new AlIMS after approval from the competent authority.

[tem No.CIB-1/11: Enrolment of AlIMS in Ayushman Bharat and the rates/reimbursement
mechanism thereof

CIB agreed in principle to enroiment of all AlIMS in Ayushman Bharat. The special
dispensation requ;red for AIIMS in view of the huge workload of patients and superiér pretocols,

should be worked out by the committee of Directors set up under agenda item no. CIB-1/2.

ltem No.CIB-1/12: Engagement of executive agenciés for establishment of upcoming AIMS project
under PMSSY — Relaxation of Eligibility Criteria : -

CIB decided that this issue may be deliberated upon in the Committee constituted under the
chairmanship of Director AlIMS, New Delhi under agenda item no. CIB-1/2 and put up afresh in the
next CIB meeting, wherein different options and their impact in terms of increasing competition
should be clearly brought out. The merits and demerits of going for open tenders instead of limited

ones also should be analysed and put up.

item No.CIB-1/13: Synchronising of NEET/AIIMS MBBS exams for UG admission and counselling
schedules. Synchronising PG Level exams of AlIMS, PGIMER and JIPMER

It was felt that an offer should be made to JIPMER Puducherry to have a combined entrance
examination with AlIMS. for UG admissions. The possibility of combined counselling for All India

*"ucta and Central institutions” seats on the basis of NEET UG and AIIMS :vc'ua.S on the basis of AHMS

=

: enLraﬂce uxammatlon at the: Iever’? ?&HS was a!so dascussed ClB dec:ic:ed that this issue may be

&,)u"" s



-deliberated upon in the Cominitiea: consiituteg -;,fr;.der'gi.he-'cﬁ_ga_érmansh,ip of Director AllMS, New Dgihj . -
under agenda item CIB-1/2, '

nded with a vote of thanks to all those present.

The meefj

(Prof. Randeep Gh eria)

(Jagat Prakash Nadda)
Director & Hon’ble HFM &
Member Secretary President, Central Institute Body, a
Central Institute Body, AlIMS AlIMS

(o0



| E - Annexufé to 1° CIB Minutes
1. Administrative Posts
1 | Director/Executive Director | A | 80000 (Fixed)+ NPA Maximum 85000/~ 1

2

Medical Superintendent &
2 | Professor of Hospital A | 37400-67000+GP 10500+NPA - 1
Administration

3 | Deputy Director (Administration) A | 37400-67000+GP 8700

4 | Financial Advisor - | A | 37400-67000+GP 8700 1
5 | Superintending Engineer A | 37400-67000+GP 8700 1
-
Faculty Posts:
(a) For MBBS:
Sr No Department 750 beds | 960 Beds
1 | Anatomy 8 10
2 | Physiology 8 11
3 | Biochemistry 7 11
4 | Pathology/ Lab Med 8 16
5 | Microbiology 6 15
6 | Pharmacology 6 ¥
7 | Forensic Med/Toxicology S 7
8 | Community Med/Fam Med 8 12
9 | Gen. Medicine 11 15
10 | Dermatology 5 8




10

Psychiatry

11 i
12 | Paediatrics 6 14
13 | General Surgery g' i 10 16
14 | Orthopaedics 8 10
15 | Ophthalmology 5 12
16 | Obstetrics &Gynaecology 9 13
17 | E.N.T. 6 8
18 | Radio Diagnosis 8 17
19 | Anaesthesiology 11 54
20 | Dentistry 3 20
21 | Transfusion Medicine 5 8
22 | Radio Therapy 4 8
23 | Physical Medicine & Rehabilitation 3 5
24 | Pulmonary Medicine 4 8
Total 159 315
(b) For PG/Super Specialization:
Sr No Department 750 beds | 960 Beds
25 | Cardiology 4. 9
26 | Neurology 5 -8
27 | Gastroenterology 5 8
28 | Nephrology S 8-
29 | Medical Oncology / Haematology S 6




3

SR/IR:

i1

30 [ Endocrinology Metabolism - " .8
81 Cardiothoracic Surgeﬁ; I F ‘5 1 0
321 Neurosurgery - 6 ' 10
33 | Surgical Gastroenterology 5 8 .
34 | Urology 7 S 8
35 | Surgical Oncology S 8
36 | Burns & Plastic Surgery 4 8
37 | Paediatric Surgery 5 8
38 | Neonatology S 8
39 | Rheumatology 0 4
40 | Medical hematology 0 6
41 | Nuclear Medicine 4 8
42 | Trauma & Emergency 11 13
43 Hospifal Administration 3 9
44 | Biostatistics 0 8
45 | Biotechnology 0 8
86 171
Beds | 750 960
Sr. Residents 260 600
Jr. Residents 260 600
Total residents | 520 1200




4. Other Posts:

i Mot § o 2] ) Pay Scale /Proposed Pay Scale | -Total
Sl | Name of Post Gr | (Rs} No of
gl N o . as'per 6th CPC . Posts
1. | Scientist Cadre , - L .

1 | Scientist E 24| A | 37400-67000+GP 8700 1
2 | Scientist D A 15600-39100+GP 7600 4
3 | Scientist C A 15600-39100+GP 6600 15
2. | Administration
4 | Chief Administrative Officer A 15600-39100+GP 7600 1
5 | Senior Administrative Officer A 15600-39100+GP 6600 1
6 | Assistant Administrative Officer B 9300-34800+GP 4600 6
Executive Assistant (N.S.) (Post
7 | renamed in place of Office Assistant B 9300-34800+GP 4200 58
(N.S.) |
8 | Upper Division Clerk C 5200-20200+GP 2400 35
9 | Lower Division Clerk 5200-20200+GP 1900 70
3. | Secretarial
10 | Principal Private Secretary A 15600-39100+GP.6600 2
11 | Private Secretary B 9300-34800+GP 4600 10
12 | Personal Assistant B 9300-34800+GP 4200 13
13 | Stenographer ] 5200-20200+GP 2400 34
4. | Finance And Accounts
14 | Chief Accounts Officer A 15600-39100+GP 7600 1
Senior Accounts Officer (Renamed
15 | post of Finance and Chief Account A 15600-39100+GP 6600 1
Officer)
16 | Accounts Officer A 15600-39100+GP 5400 5
17 | Assistant Accounts Officer B 9300-34800+GP 4600 2
18 | Junior Accounts Officer B 9300-34800+GP 4200 6
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{19 | Chief Cashior S | B | 9300-34800+Gp 4600
- {20 | Cashier !

— ———— T ——, e e e

e | OB o]

— % . T T I
S._| Academic Section I v
. — ‘ — f _‘————_____*__'.____ s b

24 | Assistant Professor (Hospital l i ,'
I

Adminis tration) A | 15600-391 00+AGP 8000+NPA 6

; 15600-39100+GP Rs.7600 (+NF;€\
22 | Registrar for Med Graduates) 1 ]

15600-39100+GP 6600 (+NPA for
Med Graduates)

15600-39100+GP
7600

15600-39100+GP 6600

37400-67000+GP
8700

4

e

33

15600-39100+GP
7600

Senior Nursing Officer (Post to be
.rénamed in place of Staff Nurse Gr-

f)

Nursing Officer (Post to be renamed
in place of Staff Nurse Gr- )]

Hostels (1 each for Warden and J

Hostel)
Warden (Hostel Wardens) n

’ 36 | Junior Warden (House Keepers) 5200-20200+GP 1900 1

—_—

10. | Stores and Procurement '

i
I




Senior Stores Officer (Post renamed

1-37 linplace of Senior Procurement &

Stores Office)

Stores Officer

1 e

45600-39100+GP 6600 -

S SV

.
15600-39100+GR 5400

—————]

Assistant Stores Officer 9300-3,4800+,GP_ 4800.. |10 |
Junior Stores Officer (Post renamed 9300-34800+GP 4200 5

40 | in place of Store Keeper) a0

e
41 | Store Keeper-Cum-Clerk 5200-20200+GP 1900 34
I__—————_ o
11. | Engineering Division '
42 | Executive Engineer(A/C &R) A T 15600-39100+GP 6600 1
e I

43 | Assistant Engineer(A/C&R) 9300-34800+GP 4600 2

44 | Junior Engineer(A/C&R) 9300-34800+GP 4200 4

45 | Assistant Engineer(Civil) 9300-34800+GP 4600 5

46 | Junior Engineer(Civil) 9300-34800+GP 4200 6

47 | Assistant Engineer (Electrical) 9300-34800+GP 4600 2

48 | Junior Engineer(Electrical) 9300-34800+GP 4200 4

12. | Library

49 | Chief Librarian 37400-67000+GP 8700 1
Senior Library and Information

50 | Officer (Post to be renamed (in 15600-39100+GP 6600 1
place of Librarian Selection Grade))
Library and Information Officer (Post

51 | name to be changed (in place of 15600-39100+GP 5400 2
Librarian Grade- | (Documentalist))
Assistant Library And

52 | |nformation Officer 9300-34800+GP 4600 2

53 | Library and Information Assistant 9300-34800+GP 4200 6

13. | Legal Cell

54 | Law Officer 15600-39100+GP 5400 1 |
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Legal Assistant '

e

9300-34800+GP 4600

14,

AYUSH _

56

Professor (Kaya Chikitsa) (Internal
Medicine)

37400-67000+AGP+10500+NPA

57

Additional Professor (Dravyagun)
(Material Medicine & Pharmacology)

37400-67000+AGP+9500+NPA

58

Associate Professor (Kaya Chikitsa)
(Internal Medicine)

37400-67000+AGP+9000+NPA

59

Associate Professor (PrasutiTantra-
StriRoga) (Obst.&Gyn.)

37400-67000+AGP+9000+NPA

60

Assistant Professor (Kaya Chikitsa)
(Internal Medicine)

15600-39100+AGP 8000+NPA

61

Assistant Professor (PrasutiTantra-
StriRoga) (Obst.&Gyn.)

15600-39100+AGP 8000+NPA

62

Senior Medical Officer (Ayurveda)

15600-39100+GP 6600+NPA (for

Medical Posts Only)

63

Medical Officer

15600-39100+GP 5400+NPA (for

Medical Posts Only)

64

Yoga Instructor (1 Male and 1
female)

9300-34800+GP 4600

15.

Hindi Section

65

Rajbhasha Adhikari

15600-39100+GP 5400

66

Hindi Officer (renamed in place of
Senior Hindi Officer)

9300-34800+GP 4600

67

Senior Hindi Translator (renamed in
place of Junior Hindi Translator)

9300-34800+GP 4200

68

Junior Hindi Translator ( renamed (in
place of Junior Scale Steno (Hindi))

5200-20200+GP 2400

16.

Medical Social Service (Welfare)

69

Chief Medical Social Service Officer

15600-39100+GP 6600

70

Supervising Medical Social Service
Officer

15600-39100+GP 5400

71

Medical Social Service Officer Grade
|

9300-34800+GP 4600
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75 fi‘;fiedical Social Séwice O?ﬁcé:er@rade E 5 ' 9300-34800+GP 4200 i 25
et o e s s e e [ R S o L
LY [Pharmacy o _ e
‘| 73 | Chief Pharmacist ! | B 19300-34800+GP 4600 .
74 | Pharmacist Gr. | : ' B 9300-34800+GP 4200 16
75 | Pharmacist Gr. II* ) C 5200-20200+GP 2800 27
18. | Medical Gas &Manifold Room
76 | Manager/ Supervisor Manifold B 9300-34800+GP 4800 1
77 | Gas Officer B 9300-34800+GP 4600 1
78 | Manifold Technicians (Gas Steward) C 5200-20200+GP 2800 8
19. | Information Technology ]
79 | Senior Analyst (IT) A 15600-39100+GP 7600 1
Senior Programmer (Post name to be
80 | changed (in place of Senior A 16600-39100+GP 6600 2
Programmer (Analyst))
Programmer (Post name to be
81 | changed (in place of Programmer B 9300-34800+GP 4600 6
(Data Processing Asstt))
20. | Medical Physics .
82 | Senior Medical Physicist A 15600-39100+GP 6600 2
83 | Medical Physicist A 15600-39100+GP 5400 8
21. | Perfusion g
84 | Chief Perfusionist A 15600-39100+GP 6600 1
85 | Senior Perfusionist A 15600-39100+GP 5400 2
86 | Perfusionist B 9300-34800+GP 4800 6
22. | Physiotherapy
87 | Chief Physiotherapist A 15600-39100+GP 5400 1
88 | Senior Physiotherapist B 9300-34800+GP 4800 4
- 89 | Physiotherapist . B 9300-34800+GFP 4200 16
23. | PMR R |
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Chief Technical Officer

3

17

s

15600-39100+GF 3600

190" oraathetics And Orthotics) A, i
.. Technical Ofiicer , ol 5 :
9 (Prosthetics And Orthotics) A4 15800 39100+GP 5400 !
92 | Vocational Counselor B 9300-34800+GP 4600 2
ga | Senior Technician B | 9300-34800+GP 4600 3
(Prosthetics And Orthotics)
Social Psychologist Post to be
94 | renamed(in place of Health Educator B 9300-34800+GP 4200 1
(Social Psychologist))
95 TECHNICIAN (Prosthetics and B | 9300-34800+GP 4200 6
Orthotics)
24. | CSSD )
Superintendent (CSSD) (Post name
96 | to be changed in place of CSSD A 15600-39100+GP 5400 1
Officer)
97 | Supervisor (CSSD) B 9300-34800+GP 4800 2‘
98 | Senior Technician (CSSD) 9300-34800+GP 4600 4
99 | Technicians (CSSD) B 9300-34800+GP 4200 20
25. | Sanitation
100 | Senior Sanitation Officer B 9300-34800+GP 4800 1
101 | Sanitation Officer B 9300-34800+GP 4600 2
Sanitary Inspector
102 crads B 9300-34800+GP 4200 18
26. | Dietetics
103 | Chief Dietician A 15600-39100+GP 6600 1
104 | Senior Dietician A 15600-39100+GP 5400 3
105 | Dietician B 9300-34800+GP 4600 12
27. | Security cum Fire
106 | Deputy Chief Security Officer A 15600-39100+GP 6600 1
107 | Security Officer ' A 15600-39100+GP 5400 1
108 | Assistant Security Officer B 9300-34800+GP 4200 6
| 109 | Fire Officer A | 15600-39100+GP 5400 1
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| 110 | Assistant Fire Officer ’ 9300-34800+GP 4200 4
Fire Technician (in place of Security | '
111 ~Cum-Fire Jamedar) | IE 5200-20200+GP 2800 10 _
28. | Medical Records Section
112 | Chief Medical Record Officer 15600-39100+GP 5400 1
113 | Medical Record Officer 9300-34800+GP 4800 12
Junior Medical Record Officer (Phst
name and GP to be changed in place
114 | of Junior Medical Record Officer 9300-34800+GP 4200 10
(Receptionists) & 5200-20200+GP
2800)
115 | Medical Record Technicians 5200-20200+GP 2400 24
29. | Statistician j
116 | Senior Statistician 15600-39100+GP 6600 1
117 | Statistician 15600-39100+GP 5400 1
118 | Junior Statistician 9300-34800+GP 45600 2
30. | ENT
Chief Audiologist & Speech 1
119 Therapist 15600-39100+GP 6600 1
Senior Audiologist / Speech .
120 Therapist 15600-39100+GP 5400 2 |
121 | Audiologist & Speech Therapist 9300-34800+GP 4600 2
122 | Jr. Audiologist/Speech Therapist 9300-34800+GP 4200 4
31. | Blood Transfusion
123 | Blood Transfusion Officer 15600-39100+GP 6600 1
32. | Dental
124 | Dental Hygienist 8300-34800+GP 4600 3
125 | Dental Mechanic 9300-34800+GP 4600 3
33. | FMT
126 | Mortuary Attendant 5200-20200+GP 1800 4
34. | Laundry |
127 | Laundry Manager 9300-34800+GP 4200 1
Laundry Supervisor (Rename in case s
Lo of Assistant Laundary Supervisor) 5200-20200+GP 2400 4
35. | Nephrology
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(Radiotherapy) Grade |

Transplant Coordinator B |9300-34800+GP 4600 1
"36. | Nuclear Medicine T
130°| Nuclear Medicine Technologist C 5200-20200+GP 2800 2
1 37. | CBG
131 | Clinical Embryologist ‘A | 15600-39100+GP 6600 1
132 | Embryologist B 9300-34800+GP 4200 1
38. | Operation Theatre/Anesthesia
133 | Sr. Technical Officer (OT) A 15600-39100+GP 6600 2
134 | Technical Officer (OT) A 15600-39100+GP 5400 5
135 | Sr. Technician (OT) B 9300-34800+GP 4600 25
136 | Technician (OT) B 9300-34800+GP 4200 80
39. | Ophthalmology
137 | Chief Optometrist A | 15600-39100+GP 6600 1
138 | Superintending Optometrist A 15600-39100+GP 5400 1
139 | Senior Optometrist B 9300-34800+GP 4600 2
Optometrist ( renamed in place of
140 | Technical Officer B 9300-34800+GP 4200 6
(Ophthal)(Refractionist))
40. | Psychiatry
141 | Clinical Psychologist A 15600-39100+GP 5400 2
142 | Child Psychologist A 15600-39100+GP 5400 2
41. | Radiology Technicians
143 | Chief Technical Officer (Radiology) A 15600-39100+GP 6600 1
Technical Officer
144 (Radiology) A 15600-39100+GP 5400 2
Technician (Radiology)
145 Grade] B 9300-34800+GP 4600 15
Technician (Radiology)
146 Grade Il B 9300-34800+GP 4200 35
42. | Radiotherapy / Nuclear Medicine
Technical Officer
147 (Radiotherapy) A 15600-39100+GP 5400 1
Technician B | 9300-34800+GP 4600 6
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© | 9300-34800+GP 4200,

149 | Dosimetrist
i C il _

150 | Technician (Radiotherapy) Grade I 9300-34800+GP 4200' 12
43. | Hospital Support - ' '
151 | Maternity & Child Welfare Officer 9300-34800+GP 4600 1
152 | Psychiatric Social Worker 9300-34800+GP 4600 3

Hospital Attendant Grade I1] (Nursing
153 Orderly) 5200-20200+GP 1800 106
154 | Veterinary Officer 15600-39100+GP 5400 1
44. | Laboratory

| Technical Officer I
_i 55 (Laboratory) 15600-39100+GP 5400 4

Technical Officer (Technical ;
156 Supervisor) 9300-34800+GP 4600 12
157 | Technical Assistant/Technician 9300-34800+GP 4200 162
158 | Lab Attendants Grade || 5200-20200+GP 1900 41




NOTE FOR THE CENTRAL iINSTITUTE
BODY
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Action Taken Note on decisions taken in 1st CIB meeting
held on 16.07.2018
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Agendé, No. CIB-2/2: Action Taken Note on decisions taken in 1st CIB Zméé'tin'g'.iiél_a‘ s
on 16.07.2018 “ : e

1st meeting of CIB was held on 16.07.20 178 under the chairmanship of Hon’ble Minister
for Health & Family Welfare. The action taken on the issue as discussed in 15 meeting

are as follows:

(Sr No Decision of 1st CIB Action Taken/Remarks
1. |Agenda 1: Review of Financial,
Physical, Recruitment progress:

Details are placed at separate
agenda note (CIB-2/3).

Financial and Physical progress of
various works of all new AIIMS was

discussed in detail.

1.

New AIIMS to compare their DPR
works with awarded works and
check if some DPR works have not

yet been started. Decision should

As per the decision of CIB, a letter
from MOHF&W was sent to all
AIIMS on 12.08.2018 for providing
ATN. Replies of new AIIMS are

be taken regarding the necessity of attached at Annexure-I.
taking up left out works and then
either it should be certified that

the are not

remaining Wworks
they should be

awarded quickly in order to avoid

needed, or
cost escalation.

9. In order to expedite the completion
of DPR works, at least 75% of the
budget allocated to a new AIIMS
should be earmarked for DPR
works until all DPR works have
been completed.

3. Similarly, at least 75% of all the
funds available
budget for new AIIMS should be

in the union
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' utﬂlsed for ".DPR works until all

new AIIMS have been dedicated to |-

the nation.

Agenda 2: Measures to improve |

faculty strength in new AIIMS: CIB

constituted a Committee under the

chairmanship of Director AIIMS, New
Delhi, to look into the issue of faculty
recommend a

appointments and

suitable methodology without
compromising the quality & quantity.
The Committee would deliberate on
all the issues raised in the CIB
agenda note, and also on whether
expediting regular appointments or
contractual appointments would be a

more effective strategy.

The committee constituted under
the
AIIMS, New Delhi has deliberated
the issues as directed by CIB in its
1st meeting on 16.07.2018. The

at

Chairmanship of Director

minutes are annexed

Annexure-II.

The recommendations in regards
to measures to improve the faculty
strength are placed in separate
agenda note (CIB-2/4).

Agenda 3: Standard Staffing
Pattern new AIIMS: The
standard staffing pattern for new
AIIMS has been approved by CIB.

for

Creation of posts would take place
only with the approval of Department
of Expenditure.

The Ministry has sought the
details of posts, such as level wise
distribution of faculty posts and
clarification on  proportionate
number of posts recommended for
SR/JR/faculty /Non-faculty
750 bedded and 960 bedded

hospitals.

for

The details are listed in separate
Agenda Note (CIB-2/5).

Agenda 4: Creation of post of CVO

in New AIIMS: CIB approved creation.
of the post of CVO for all new AIIMS

The proposal for creation of post of

CVO in six new AIIMS is in
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including AIIMS, New Delhi at the
level of DS;’Di;‘e"ptor. Creation of
posts would take place only with the

of of

approval ‘Department

Expenditure.

process in MoHF&W.

Agenda 5: ‘Proposal for transfer of
' of Medical
Equipment’s activity from Ministry
to AIIMS Delhi: CIB decided that the

procurement

issue of common procurement may
be deliberated by the

Committee constituted under the

upon

chairmanship of Director AIIMS, New
Delhi.

The committee constituted under
the
AIIMS, New Delhi has deliberated

Chairmanship of Director
the issue. The recommendations
are placed in separate agenda note

(CIB-2/6).

Agenda 6: Implementation of 7th
CPC for faculties of mnew AIIMS
Anomaly in implementation order
brought out by new AIIMS: CIB was
informed that the matter of revision
of pay scale of faculty of AIIMS, New
Delhi; PGIMER, Chandigarh and
JIPMER, Puducherry being
with

is

examined in consultation
Ministry of Finance and pay scales in
new AIIMS would also be adopted
accordingly. However, the revised
prbposal presented by AIIMS, New
Delhi in the CIB meeting may also be

examined in the Ministry.

Letter has been issued to new
AIIMS including six new AIIMS
and AIIMS Rae Bareli, vide no.V-
16020/28/2017-INI-I(Pt.} dated
23.08.2018, extending the revised
benefits of 7th CPC — Pay Revision
of Pay and Allowances of Faculty.
The matter may be considered as

closed.

Agenda 7: Proposal for approval of

payment of Dress/Uniform

Allowance, Nursing Allowance,
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1

Academic Allowance

Conveyance Allowance: CIB-‘" ‘Was:
informed that the proposal relfated-jto-
allowances for faculty of AIIMS, New:

Delhi has already been referred to
Department of Expenditure (DoE) and
it was decided to await the decision of
Department of Expenditure. Once
approved, the same would be made

applicable to all the AIIMS.

and |

The 'letter for allowance for the Pt

been issued. In|
other
separate Agenda Note is placed at

CIB-2/8.

faculty has

regards  to allowances,

8: of
Employee Health Scheme in new
AIIMS: The proposal for adoption of
EHS of AIIMS, New Delhi in all new
AIIMS was considered and approved
by CIB.

Agenda Introduction

The details of EHS of AIIMS, Delhi
have been circulated to all new
AIIMS. The

considered as closed.

matter may be

Agenda 9: Inter-AIIMS research
collaboration-encouraging
AIIMS  Deputation
building: The

approved by CIB. The decisions taken

inter-
skill

was

and

proposal

would be applicable for movement of
faculty from any AIIMS to any other
AIIMS.

The issue may be considered as

closed.

10.

Agenda 10: Modification in RR of
Non-faculty: CIB was informed that
the of the
Coordination Committee are being
with

Ministry of Finance. It was decided

recommendations

examined in consultation

‘that the same would be made

Separate detailed agenda note is
placed at CIB-2/9.
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approval  from  the competent

authority.

[ Agenda 11: Enrolment of AIIMS in

Ayushman Bharat and the

rates/reimbursement mechanism
thereof: CIB agreed in principle to
enrolment of all AIIMS in Ayushman
Bharat. The

required for AIIMS in view of the huge

special dispensation

workload of patients and superior
protocols, should be worked out by
the committee of Directors.

The Committee unanimously agreed
that all the AIIMS should enroll in
Ayusman Bharat Scheme. However,
in view of different operational issues
specific to the Institute concerned,
AIIMS into

enter

each may

arrangement with the Ayushman

Bharat Scheme accordingly.

apolicable to all mew AIMS “after |

All AIIMS at
Bhubeneshwar, Patna, Jodhpur,
Bhopal and Rishikesh have been

Delhi, Raipur,

enrolled in Ayushman Bharat.

12.

Agenda 12: ENGAGEMENT OF
EXECUTIVE AGENCIES FOR
ESTABLISHMENT OF UPCOMING
AIIMS PROJECTS UNDER PMSSY -
RELAXING ELIGIBILITY CRITERIA:
CIB decided that this issue may be
deliberated upon in the Committee
constituted under the chairmanship
of Director AIIMS, New Delhi under
agenda item no. CIB-1/2 and put up
afresh in the next CIB meeting,

The Committee of Directors
discussed the issues that they are
facing with the current executing
agencies, particularly with regard
to planning, timely execution as
well as quality. Separate Agenda

Item is placed at CIB-2/10.
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competition should be clearly"“r-wroﬁ'g'ht
out. The merits and demerits of going
for open tenders instead of limited

ones also should be analysed and put
up.

vherein diferent opfions and. fheir]

impact in terms of increastng |

13.

Agenda 13: Synchronising of
NEET/AIIMS MBBS exams for UG
admission and counselling
schedules. Synchronising PG Level
exams of AIIMS, PGIMER and
JIPMER: It was felt that an offer
should be made to JIPMER
Puducherry to have a combined
entrance examination with AIIMS for
UG admissions. The possibility of
combined counselling for All India
Quota and Central Institutions’ seats
on the basis of NEET UG and AIIMS
seats on the basis of AIIMS entrance
examination at the level of DGHS was
also discussed. CIB decided that this
issue may be deliberated upon in the
Committee constituted under the
chairmanship of Director AIIMS, New
Delhi under agenda item CIB-1 2.

The issue of common entrance
exams for MBBS and PG seats was
discussed by the Committee of all
Directors of AIIMS wunder the
Chairmanship of Director AIIMS,
New Delhi. The recommendations
are placed in separate agenda note
(CIB-2/11).
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Other related remarks

Some left out works of Mfs L&T is not required at this juncture as they are not
executed till date without any hindrance. Hence the necessary decision will be taken in

this regard shortly.
Q i

oppl.
2bfeq)0
P. K. Mah=Ilik
Superntending E1.; 1 2er{ifc)
AlMS, Bhubonzswar
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F MEDICAL SC!ENCES PATNA

No.ABMS’PaL’!)ir;EOIS!.ZéL 15.09.2018

To

Shri Jitendra Avora -

Director (PMSSY)

Ministry of Health & Family Welfare
Nirman Bhawan

New Delhi - | 10071,

Sub s Action Taken Report (ATR) with vegard to matters discussed & dcékions taken
therewpon in the st Meeting of the Central Institute Body (CIB) ield on loth
July, 2018, :

Please refor your email dated September 7, 201 8-with regard tis (e subjee cited above
and g5 desired, please find herein under the Action Taken Report,

ACTION TAKEN REPORT ON THE FOLLOWING ITEMS,  DISCUSSED &
DECISIONS TAKEN THEREUPON IN THE IST MEETING OF THE CENTRAL
INSTITUT EBODY(CIB), CHAIRED BY HON'BLE APM, HELD ON I6TH LY, 2018

;'-I:em Na, :' 1tems Discussed ang Decisions taken f Action Taken I
j SR | thereupon in the meeting 1
ST Review  of  Financial Plysical, | '1!
; : Recruitment Progress of new AITMS i

} | While discussing this item. it Was felt that | Enclosed as Anmexure 'A',
i - { trgent steeps need to be raken to augment the |

! I strength of faculty ar the Institute, whereas, j

| DPR works as approved by the Cabinet peed

| to be given priority over new works,

‘

i

!

|

i

|

' i

f CIB requested all Directors of new AMMS (o - t

compare their DPR works. with awarded | |

works and see if some DPR waorks bave nop | [

¥et been started  CIR opined that iy 1 !
i accordance with the situatiog, appropriate |

{ action be taken, either to take up fefl ouw ! f

‘ [ works or  certify that remaining works are | |

| ;-not needed, if required to take up it should be i

| dwarded quickly 10 aveid casy escalation and ’

i | 4 complete status report be submitied before
! the next CIB meeting,

i
L

S SN

o _hIl‘m;; PATN
T N

S2
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It was also decided that at least 75% of th
budget allocated o Amhs Patna b
carmarked for DPR wﬁih.;fgr its w
completion and that 75% of all the funds
available in the union budger for new ATIMS
should be utilised for- DPR works.

CIB-172

i Measures ta improve faculty strength in
 new ATIMS

CIB decided o constitute & Comumittee ander
the chairmanship of Director, AlIMS, New
Delhi 1o look into the issue of fhculty
appointments and recommend o suitable
, methodology for the same.

" It was decided that the Gammlm will
deliberate on all the issues raised in the CIB
 agenda note and also on whether expediting

a more effective sirategy.

All the Directors of the nesw AHMS would be
the Members of the Committee and Dircctor,
meeting.

Commitice to submit the report in 15 days,

regular or contractual appointments would be |

AIIMS  Rishikesh would coondinate the |

Action fo be taken by Dirceror
AIME New Delhi.

CIB-1/3

Standard Staffing Pattern for new AIIMS

{1t was decided that there would be two

;s:pnrme posts: of Director and Exceutive
Direcior,

ECIB approved the standard staffing paitem

| for new AIIMS as per the recommendation

submitted by the Commitlee tnder Director,

ATIMS Raipor.

Creation of posts would take plm:c only with
the approval of Department of Expenditure.

Proposal need to be sent by
Minisiry of Health & Family
Welfare to Ministry of Finance, |

Department of Expenditure.

| CIB-1/4

| Creation of post of CVO

CIB approved creation of the post of CVO
and creation on posts would take only sith
the approval of Department of Expenditure.

Proposal nesd to be sent by

Ministry of Health & Family
Welfare 1o Ministry of Finance.
Depurtment of Expenditure

|
|
|




3¢t

CIB-15 | Proposal for transfer of procurement of ,

. [ Medieal  Equipment's activity  from
Ministry to AIIMS Dethi ' }

; ) CIB decided thyt  this issue may be Action o be laken-by Director

! deliberated  wpon by fhe Commitiee ALMS New Deihj,

, constituted under the chaimanship of :

Director ALIMS, New Pelhi. {

H

i ¢ It was clarified that the procurement should
' not continue with the governiment if view of |
{ the fact that domain knowledge s avaitable
L { With AIIMS and not the gove . L
i CIB-1/6 " Implermentation of 7th CPC for facultics of Recommendation of 7ih CPC
! i mew ATIMS, Anomaly in implementating | implemented.

! arder brought ous by mew AIFMS -

| CIB-177 i Proposal for approval of pa entof Dress | Approval  of Ministry ¢
Jf Uniform Allowance, Nurs g Allowance, | Finunce, Department

Bl
i
;
E
2

]
' i
Acadenie  Allowange and Convq*ance,
Allowanee, I ;

Depactment of Expenditure. Once approved, |

(It was decided to await ﬁxe decision of ! i
: the same would be Wade applicabls to al the i [

| ATIMS. i ' i

] T SRR g oo

CIB-1/8  Introduction of Employces Health Scheme i _-T

E L in new AIIMS ) | i
. i B |

[ The proposal of adoption of EHS of AIIMS, i Aclion is being takeq by |
i New Delhi in all new ATIMS was considered | AIIMS Pama i

anspproved by CIB, i -
CIB-1/8  [Tater-ATIMS Researel, collaboration - p"

I cReouraging inter-AIMS Deputation and {
Py ! : ’
!

il

skill building,

approved as proposed. The decisions taken | of Health & Family Welfare,

| The proposal was discussed in detail and | Action fo be taken by Ministry
would be applicahle for movement of facuiry ,

from any ALMS 10 any other AIIMS, I

e et i i

I
- b
|
f
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;“cfm-zfl 1

{ Envolment of ATIMS in Aygshman Simess]

| and the rates! reimbursement mechaniom |

thereaf.

| CIB agreed in principle for cmrolment of glf
{ AIMS in Ayushman Bharat, CIR opined
i that that special dispensation s required in
view of the huge workload of patients and
supezior protocols and the same should be
f worked out by the committes of Directors,

AlIMS New Delhi.

Action to be taken by Director

CIB-1/12

j deliberated upon by Conuniftee, constituted
| under the Chairmanship of Director AIMS,

" tenders instead of Fimited ones also should be

' uuder PMSSY - Relaxation of eligibility
| eriteria,
i —

[CIB decided that ihis ibsue may by

New Dethi and 1o put up afiesh in the next
CIB mecting, 2

The merits and demesits of going far open

analysed and put up.

Engagement of exceutive agencies for |
establishment of upcoming ATIMS project |

AHMS New Delhi,

Action o be taken by Director

CIB-1/13

.} sehedules, Synchronising PG level exans

Synchronising of NEET /7 AIIMS MBRS
exams for UG admission and counselling

of AIIMS, PGIMER snd JIPMER

CIB decided that this issue be deliberated |
upon by thie Commitiee, constituted under fhe

Action to be faken by
ATMS New Delhi.

! chainmanship of Director, AIIMS New Dellid,

Director

With regards,
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A BAE VATE
SAMPLE-' FORMAT FDR.CALCULATION OF COST INCURRED [N SETTING UP OF Allly -
SANCYIONED DPR WORKS . : : _
| Package | Agamcy iDate  of | Ocginal | Progress | Tendered Fund Ukely Target date | Remack  If
| . prant Date  of | (%] Cost {Cr} Released so : Complstion | for any |
i { Completion far {Cr.) cost ek | completion . i
i g escalation & | :
' variation as 1 o
orni date {Cr.] J
i All f
Phg-1 f /s NCC ! i ] : § o—_. {
Medical | T8 " 127052010 | 26412012 | 200% 160.69 15203 167.00 | Completed | ocoupied |
College. | ™ 7 : ) b ] byamas | -
e ey | ' g ik Patna
Phz -1 ; MisBlL .
. Hospitsl | "“‘w'as”& 11092010 | 20622022 | 95.0% | 28470 269,77 32500 | 31102018 | ;:’:;;“s
Complex | i =5 . ! .
. d : =
! i Limited : :
pig—n | M i | | ~
' Brectrcal | APRVRLA F oo 0t ta22002 sam 2 | s 4500 |'3110201 | Werkin
P e Contract | 5 f z 4 | ‘progress |
"% | Undia) Ld. i | ! !
MlsB.L i =
Pkg~1v ; i S
Bstate | UPR | oy002002 | 01020013 | masx | esao 2% | ste0 | s | Wk
o | Eani |
¢ ! i ! ] i ; All
. Residanti | - : | : . Buildings -
P :‘L‘H;"- | 22.08:2008 | R2AL2003 1 sy | oossan.ase | assans 26,55,27,650 | Completed | occupied
t | comple R j -
| Complex ] : by AMS
3 < i . i Patna
| Furniture 18.07.2012 | 17102012 | 100% | 34637720 | 94555435 ] 17.10.2013 i -
i 3 ] i : ¥ -7 | Uptodate
| Medical | - I | informatic
Equipme | i 155,79 ¢~ nmay be
nt 1 ! 1 9 . sought
: 1 | from HITES . i
. Any 3 1
| other 1.)Project ! i . Saif ‘
{ em/sas | Consultant | 24:06.2008 | 24811 | 533crore | 3103:2014 | DMINAlE | Awarded |
partof | ENARCH t | ¢ contract Arbitration
| DPR work | { ] } 9.122013 | B
| 2oeR | i i i DPR |
| Consultany | i i | Not Hespitech |
b i i
J {Hospitech I 28.11.2007 | 27.10.2010 J 7% i 7.00crare SAG crove 7.00crore | Responding ot
& 1 -
i ) i : - } . 3 i | responding

;‘Q‘W«ﬂ”“ | N N

SE, (C) AlIMS Patna 3 FA, AliME Patna
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Action taken report on the minutes of 15t meeting of Central Institute
Body (CIB} held en 16.07.2018 at 4:00 PM at MoHFW, New Delhi

HEATH. GO (TeelraTe)
All India Institute of Medical Sciences, Raipur

Tatibandh, GE Road, Raipur 492 099 (Chhattisgarh)
Website: www.alimsraipur.edu.in

ﬁi:‘i; ‘ Subject Action taken by AIIMS Raipur
; “Review  of  Financial, ' The approved DPR project has been
{CIB-1/1 ! Physical, Recruitment ' taken on priority. The details are !
: | progress of new AIIMS. i attached at Annexure « I |
1. With the approval of HR
Sub-Comenittes of Governing
Body of AIIMS Raipur, the result
of 5* and G* Phasc of faculty
recruitment has been declaved
Measures o improve on 23.08.2018,
CiB-1/2 faculty strength in new
AIIMS 2. Advertisement for 1B3 faculty
posts Ton direct
i recruitment/deputation  basis/
i i and for retired facully on
' : contractual basis has been
issued on 12.08.2018
The standard staffing pattern for new
AlIMS as recommended by the
P Standerd Staffing Pattern Cce'mmz'uete m.ldm- Dz’rcc;cir, . M&I.S
CiB-1/3 Raipur differs in some posis vis a vis
losaimt NS | the annexure attached in the CIB
i minutes. The differences have besn
| | brought out in Annexure I1.
| CiB-1/4 f:‘agg:;f po%s gL Ui ! Agreed and roted
This matter was discussed in the
follow-up mecting of Directors of six
AIIMS under the chairmanship of
Proposal for transfer of  Director AIIMS New Delhi held on
CIB-1/5 procurement  of Medical | 13.08.2018 at AIIMS New Delhi and it
Equipment's activity from was recommended that task of
Ministry to AIIMS Dethi procurement shall be distributed
amongst the already cstablished AIIMS.
{ AIMS Raipur will be mentor institute
; for AIMS Nagpur and Mangalagid. 1
Implementation of 7% CPC | 7% CPC for faculty members of ATIMS :
for faculties of new AIIMS . Raipur has been implemented in .
CIB-1/6 " Anomaly in implementation pursuance to the order of MoHFW No.
rder brought out by new | V-16020/28/2017-INI-H{Pt.},daled ,
| ATIMS 23.08.2018 :
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All India Institute of Medical Sciences, Raipur

Tatibandh, GE Road, Raipur 492 099 (Chhattisgarh)
Website: www.alimsraipur,edu.in

iy g e

= 1 1 . i
‘ ;ﬁ:;i- + Subject , Action taken by ATIMS Raipur :
} | Froposal for approval of T T

} ;paymem of Dress/uniform

: { Allowance, Nursing

j SRR | Allowance, Academic | oted

| Allowance and Conveyance

i | Allowance,
f AIIMS Raipur bas already imﬁr’ér?aent?d'!
| Introduction of Employee | EHS facility in line of pattern of ATIMS
; CIB-1/8 j Health Scheme in new f New Delhi to all employees including
| [ AlIMS contractual and students of AIIMS
; | Raipur.

P | Inter-ATIMS rescarch |
! | collaboration-encouraging | 1
| CIB-179  inter ATIMS Deputation and ! Agreed and Noted f
: skill s 1

. 1 Bullding i i
;CIB-I/}O Mor?fﬁce;iﬁan in RR of Non- i Nistisd 7 R !
i faculty,

Entolment of AIMS in . AIIMS Raipur has entered into an

CIB-1/11 Ayushman Bharat and the agreement on 09.08.2018 with National :

i rates /reimbursement Hezlth Agency for implementation of
| mechanism thereof . f Ayushman Bharat Scheme
i Engagement of executive |
: agencies for ealahlishmcnti
'CIB-1/12 | of upcoming AIIMS project
] fun:ic:“ PMSSY - Relaxation
i of Eligibility Criteria
| Bynchronising of
i NEET/AIIMS MBBS exams
for UG admission and
CIB-1/13 g counseclling ‘ Noted
| Schedules, Synchronisingf
IPG Level exams of AIIMS, |
PGTMER and JIPMER |

'

Noted

i
;

This is issued with the approval of Director AIMS Raipur
Thanking vou,
Yo s‘,\ faithfully
"t‘;/f EATHxI
Deputy Director {Admin).
AIIMS Raipur
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All India Institute of Medical Sciences, Raipur
Tatibandh, GE Road, Raipur 492 099 (Chhattisgarh).
Website: www.alimsraipur.edu.in

Annexure — ||

Rationalization of posts in new AlIMS

Following posts

are not mentioned in the approved minutes of the 1% meeting of Cenfal

Institute Body (CIB) held 16.07.2018. These posls are essantial to run various services

smoothly.
Name of Post Pay Soale /Proposed Proposed
St [Rename of the Gr Pay Scale (Rs) posts by ;\ p‘]:{u:s;g Remarks
post/NewPest | P as per 6th CPC Committee | 2Y 11
1. Administrative Posts .
Exacutive Engineer A | 15600-39100+GF 1 a The MoHFW has already
Civil 5600 spproved these posts to be
) ; a4
Executive Engincsr A 15600-38100+GP 1 0 recruited at the instifutional level
{Elaclical) 6600 of New AlIMS,
Admiristrative A 1580 M+ 4 o These posts should be
Officer 5400 _L incorporated in the approved st
of standing staffing pattern by CIB
3.8SR R
= 2 = These posts should bs
Rs.15800-3510( +GP e .
A incorporated in the approved list
4 ir: 8. 54¢ : r
I}‘,‘;‘mmwﬂi # A anly :;U,:ezzg (NPA 70 0 g‘fi standing staffing patters by
Graduates) 22
6. Public Relations
pesistant Public | 5 1 6300-34800+GP 4800 2 0
= — : . Agreed
e 8 1-24800+GP 4200 2 0
9. Hostels
Warden (Hoste! Ga00_2L RO o Number of pasis to be menfioned
Wardens) 8 | 8300-34800+GP 4200 13 1 specifically ta et he necessary
sanclion from Deptt of
fﬁﬁ:@:ﬁa) ¢ | s200-20200+Gp 1000 30 1 Bpemditre
10. Stores & Procurement
Chief Stores Officer | A | 13000-38100+GP 1 0
7600
A00 el
Stores Officer A | LRGR100EP 2 6
Assistant Stores SALRZAn 450
oo B} 8300-348004GP 4800 8 10 Agraid
ool B | G300-24300+GP 4200 27 5
Sjore Kespor-Qum- | ¢ | 5200.20200+GP 1900 85 34
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BT Al sl dETE T o)
All India Institute of Medical Scienices, Raipur
Tatibandh, GE Road, Raipur 492 099 {Chhattisgarh)

Website: www.aiimsraipur.edu.in
Name of Post Pay Scale [Proposed Proposed
Sl | /Renameofthe | Pay Scale (Rs) posts by :" &fgg Remtarks
post/MewPost | P 2s per Gth CPC Committee i
11. Engineering Division
Executive Engineer A 15600-39100+GP 1 0
{Bio Medical) 5400
Agssistan] Engineer > % .
(Bio Medical) B | 9300-34500+GP 4600 4 0
Junior Engineer 33002 Agreed
(Bia Medical) B | 9300-34800+GP 4200 .8 0
Asst Engineer For
Vigilance Celt B | 9300-34800+GP 4600 1 0
(Civil)
Specially Technician (Dialysis, Respiratory, Cath, Lab, Neurclogy, And Others}
Spacialty -
Tachnicel A 1 5;39-39 100:+GP 5 a
Dfioer — These posts irad tart
i hes are requirad 1o star
'?;cﬁii?:}"ér i B | 9300-34500+GP 4600 12 o the various super-specially
Spa*in?i_‘f services menbonad
L Technician Gr. i B i 9300-34800+GP 4200 23 a
43. Hospital Support
Electro .
Cardingraph s le " AlIMS Raipur has already
Technical 300-34800+GP 4200 4 Q engaged the manpoiwer an
Assistant permanent basls against this post,
B | 9300-34800+GP 4600 1 0 This post is required for hospital
T Services
enatal Medic AlIMS Raipur has aleady
gn% ';'m . A 1 0 engaged the manpowse cn .
= parmanent basis against this pogt
TB &Chest = 3 = .
Diseases Hoath | B | $300-34800+GP 4200 2 0 Thie_bostis required for hospital
Assislant Sarvioss
Dissection Hall . . This post Is required for haspila!
Attendanis C | 53200-20200+GP 1500 8 2 Services
Radiotherapy 5 This postis raquired for hospital
Phacmaciet B | 9300-248004GP 4200 1 0 Serioes —l
Tachnical
{Technical
Assistant g This post Is required for hospilal
(Endoscopic B | 8300-34300+0P 4200 3 0 S i
Surgery)
Transport
Transport 200 - These posts are kept for
Supervisor B | 9300-34800+GP 4500 1 4 Ambulances services only. Hence
ver (Ord this may be included in the
g?;ée\( e C | 6200-20200+GP 1830 17 0 approved list of standing staffing
} pallem by CIB
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Leﬂglr# 6110112018 CRIS! /e ?’3'9’2-2-/' A§ss

Shri Jitendra Arorg,

Director(PMSSY), :
Ministry of Health & Family Welfare, Govt. of India
Nirmian Bhawan, New Defhi— 110014 ;

# 14 September 2018

Subject Information onsteps taken on decision of CIB mesling.
Referonce: F.# Z-28016/56/2018-PMSSY - (e-Office # 3176500) daled 12 Seplember2018

Sir,

| am directed to refer MoH&FW, Govt of India leller F.#¢ Z-28016/58/2018-PMSSY —V {e-Offica #
3176305} dated 12 September 2018, sclion taken report of aforesaid letter is submitied for your kind
consideration & perusal.

Agenda item # 1/1: Review of Financial, Fhysical, Recruitment Progres of new AUMS of First Central
insfitute Body (CIB) meeting held on 16-8-2018.

It is intimated that DPR was submitled by consultant fo Ministry. A communication was-made to DDPR
Consulfant for supply of DPR. As informed by SE, AlMS Rishikesh, he refused to give DFR (Annexure
1). Again, communication was mada to Ministry for supply of DPR {Annexure 2} but Ministry again
suggested to ask DDPRC for supply of documents but no fesponse was received (Annexure 3),

‘References are as below,

1. CT@/SSAZ2015-16 dated 28.10.2015 {Annexura 1)
2. 1O0ANMS/ERC/138/Rksh dated 05.10.2015 {Annexure 2)
3. Z-280718/112012-SSH{PYIFTS-150443) dated 22.12.2015 (Annexure 3)

Based on record available in project cell information is being framed which is as under:

STATUS REPORT ON CONSTRUCTION AND ALLIED ACTIVITIES FOR ANMS RISHIKESH

ason 31th Aug'2018

Package [ Agency Date: of | Orignal Physic | Tendered | Fund Ulkely Target | Remarks
start date of | al . | Cost{Cr} | Release compietio | date for
completio | Progre d soln cost | comple
n $5 ifar  Linel tien
{®) {Cr} excalatio |

n k4

varlations

‘as on

date (Cr.)
1 2 3 4 5 7 18 10 11 12 &
;ﬁd Pkgl -1 i : . ‘ ) DOmaxe work

= s : {enminaled &
College & | Omaxe | T70920 | 2608201 | oy 5 1 | oppy 5380 | RS2 | batance  work
Heatel Lt ' I e 6 assigned o
complex ! CPWD.
- 1 (B) Pkg-1
Balanca ;
work{Tray CPWDF £ h;:
ma Centre .
& Nursing | cPwD :’;',3920 ;5,05101 8500 550 g 204 31.12.1 m\' Phkg-1 ang
pa ; work |
nd: ege)a Trauma & Nursing
Elecirkcal | Colege.
works
‘?/Vém|e/

{7\ l'i\ p=2
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Date of | Orignal - Physic | Tendered Fund - Likely - Target | Remarks
start date of jai | Cost(Cr) | Release | completio | date for
= completls | Progre d so|n cost | comple
n s | far inel, tion
~ ; (%) 7 - {Cr) escalatio
£ b1 &
‘variations
— - : as on
oL date (Cr.)
== g!ocm& tus £ okl Wis Amber has
? - | awarded balance
. & e TA220  aszos | 3500 |zas 058 lz4s 21 | ctactricat work of
Hiwaing 5 ] 1 Trayma celré and
| colege ) ‘ Nursing college
- : <) Pigt : i Smrded m.??:
' e [P | B404.20 2302291 14500 {1000 5 [190 %21 | work of Phg-1 and
H orium} 3 storled work In
¥ . Auditorium,
. HVAC/BMS work
—_— 's 10 be done in
y E bulldings of Pkg-
: Py - H|Ms Jmc . like Trautra
Hospital | Projects | 110920 | 1000201 | o0, - |, 0 27875 | ao4 HA21 | coniee and
' Complex | (i Lid Nursing flege.
. 3 Aulo walk Civil
sructural work- is
in 58,
5 Pkg - I | S
Db 4
Elecical | SUDHIR R 1aa2201 oo e 3720 | 4103 30041 | o compleied
L Services L1d : 1
: Works aimost
compieled -except
work of
automation
related to
= Pha - | M5 mac ! . imgation  system
Eviis Projects | 090720 10307201 |, o0 o0 3040 | 4500 31421 14 bt wala
Services | () Led 1z 3 - 8 generalor,
Construction
sgency has nof
. claimed any biil ag
oainly
rectification  work
sl .
| Pkg -False | Mis  JMIC . 31.052851 o3 | Works rob::d to
g::ng & ms QLG5 12 3 8385 | 1588 33 15.98 P e Pac;ggo-l B
_— Daot S pending.
Mis > | 20.3- : 171558
?;}drg::‘d 18-7-12 201;, } 100% 17155879 70 20-3-13
5 Raus g0 | 203 _ 146140
J_Egas éldp 18-7-12 §Oi3 100% | 14514050 50 20-3-13
s 03. i 166830
_ Fumitee |Ergorg | 187412 | 500 100%:: | 1580300 |, 20313
Mis AFC !
20-3- 34
System | 18712 | 20 100% ;| 334m000 | 234800 20343
M5 Delie 20.3- 107378
Kom Ltd 18-7-12 2013 100% | 1073780 o 20-3-13

R
B U ' o
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[Agéney ™ TDate of T orgnal Physic [Tendarea -Fmd—_r_l.lhﬂy“___ Targel | Remarks
start . [date  of {al Cost(Cr) | Releuse “Completio | date for
completio | Progre 1d  soln_  cost Compis
in a8 far Incl. tion
(%) - {or) | escalatio
' n &
variations
as on
e dats {Cr))
Medicnl | Phasel | 28743 by 100% | 252¢r, | 75200 o 4‘
Equipment f—0 | T — ]
By HLL Phase-|| 27-7-14 . 2% 1s02cr [z -
- _]'—«-—__ - " £
Residentia ~
H - .
Any other |
e/ as | . .
paif of
DFPR wore
I ;
“Fund relzased as per AA ES.

#This figuie may be obt ained from HITES,

With referencs to secand para of letter it is nctipossible to compare awarded work with DPR work ag
DPR is nol available in project oefi. However, besed on records availsbie in brojeci cell above
information has boen iramed fo possibile extent.

Information related {o Residential complex are not available o5 these works were Execiitad directly from
Ministry, Ng documents ralated {o Residentia! Complex are available in Project Celt as ‘irdienated by
Stperintending Engineer, ’

Submilfed for further compilation.

Thanking yau,

{D. P. Lakhora)
F&CAQ
AHMS Rishikesh

Enclosures: As above,

—-'—»-—-_.__.____________.____,_____"_“

Alf India Instite of Medical Sciences, Rishikesh -249203
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+ Sh 8B Pandey

. Supeniniendmg Engineer
- Phiest

'mmﬂﬂm

- Dear Sir,
L Please  1efer w0 yow  offiec letier o JOUBAIMSTPRI IS0,

M@WNHM@&M“&H SE Office, AlIMS
Righikesh with your approval
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1008/AIIMS/ER E [ 126 fmish | Dated OB October 2915
™o, n
HMohBFW GOT (PMSEY), -
Raom No. 329°C’ Wing,:
Subject: - Construclion LOF AUMS a Rishikesh
7 SHi-Deviations in quantities {To bs sanctionad by ERc)
" Reference:- 1008/ATIMS/DPR/237/Rksh dated 08 Sep 2015

Sir, H . 3

During mumvofwdhkm - k!fcmdﬂutm;qumof
agréement are mwrmmm:sm’;mmmmmmm
unﬂhussﬁefmm#ﬁnﬁmsﬁm&nn.mmm‘m,fwm
mmhshwebnnmﬁlsmmrm i

i copy of v sancticned
ustimate, While, proposing tha devistion of : m%——m 5
TESITRI fe de-Antions, Which I very bl om0

by ERE.

has been wiittew to DbRR

- v 5%/, Yot
of package IV 85 enly 55%/2pp-ax

r-hur‘ney plgne-be acoorded top priority,

-
Er 5.8, Fandey
i Superintending £ r
i ¥ X AUMS Rishikesh
Copy to:- .
1. PSto Director - For information please .
AHMS‘M&\.', : P
2. Joint Secratary PHMSSY), e ‘For Information plsass
Ministry of Heatth & Famlly Welfsre,
GOI,-Room No. 148, *af
Ni-mmstmnga New Dathj !
3. Directori S - For Information please
Wﬁw ; ;
mﬂmnah;wmm Daiki, £
; H -
Melmand %:{____ : ‘E,a—"‘s t i il
aoaad ‘;"’3“/ i ~ + 5. andey
W owrd il ‘ 3 ? AH”S'&EH
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directad to yor, 0 your lkteer No. meezﬂﬂis/m /1 /REsh/471994
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bygf?;ﬂmfa%m;,w ) mww have bean
Processed on &sis o Prepared %y BOPR, Iy 350 informey that procesy of
Wmﬁwﬁnmhwn&nm
2 1n vlew of st SE ity ot Y ;

Yours faithrutly,
52
(Bikranmy: oy
Undzrstcrehfy 80 the Govt. of iy
! Tela Np, 011270033
Encl: Az above, )
Copy to:
& Diractory EA, Atins, Rishikesy ﬁwiuM’M Necessary acifon,
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MINUTES OF MEETING OF DIRECTORS OF AITMS TO DISCUSS ISSUES RAISED IN
MEETING OF CENTRAL INSTITUTE BODY HELD ON AUGUST 13, 2018 AT 2.30

P.M., AIIMS, NEW DELHI.

In accordance with the direction of Central Institute Body (CIB) to constitute a
committee comprising of Directors of new AIIMS under chairmanship of Director AIIMS,
New Delhi to discuss various issues as deliberated by CIB in its 1st meeting held on
16.07.2018, a meeting was held under chairmanship of Prof. Randeep Guleria, Director,
AIIMS New Delhi. The meeting was coordinated by Prof. Ravi Kant, Director, AIIMS
Rishikesh and attended by the following members:

1. Prof. Sanjeev Mishra, Director, AIIMS Jodhpur

2. Prof. Gitanjali Batmanabane, Director, AIIMS Bhubaneshwar
3. Prof. Nitin M Nagarkar, Director, AIIMS Raipur

4. Prof. PK Singh, Director, AIIMS Patna

5. Prof. Sarman Singh, Director, AIIMS Bhopal

Director AIIMS New Delhi welcomed the members of the committee and intimated that
the meeting has been called to discuss agenda items as directed by CIB in its 15t meeting
held on 16.07.2018 under the chairmanship of Hon. Minister for Health and Family
Welfare. In that meeting, it was decided that certain items needed detailed deliberation
amongst the Directors of AIIMS. The following is summary of detailed deliberation:

1. ITEM NO. CIB-1/2: MEASURES TO IMPROVE FACULTY STRENGTH IN NEW
AIIMS

The issue of contractual and regular appointments for faculty and their scheduling
was discussed. It was felt that holding regular interviews four ﬁmes a year at each
AIIMS would not be feasible. Instead, 2 cycles each of regular and contractual
appointments may be held.



Contractual appointments:

a.

04

‘l:rj;ter'fvie\_yst_ﬂfqg‘_ cpn_tran_ctual appointments should be held twive =ach year at
AIIMS, .New - Delhi in the months of March and September ic coincide with

- tenure completion of most senior residents who would be eligible for selection.

A single board may be constituted to conduct interviews for all AIIMS. This
board should include the Directors of all AIIMS as members with one of them
being appointed as chairman by rotation for each interview cycle. Additional
members may be appointed from AIIMS New Delhi to fulfil statutory
requirements. Experts for each subject may be invited from AIIMS, New Delhi
or other INIs.

The eligibility for the candidates should remain as it is at present and must be
fulfilled by the date of interview.

Seats available at all AIIMS must be advertised together, at least one month
before the interview. Applicants must be asked to apply online by a given
deadline and interviews be conducted only for specialties where there are
applicants. '

A single interview should be held for all AIIMS that have vacant seats in the
same department with the same eligibility criteria. Candidates may be asked to
mark their preference order for various AIIMS and matched bésed on their rank
in the interview.

A fixed, consolidated salary of between Rs. 1,25,000 and Rs. 1,35,000 (equal to
the current joining salary of a regular Assistant Professor) be offered at all

AIIMS.

Regular appointments:

a.

Interviews for regular appointments should be held twice each year at each
AIIMS, preferably at regular intervals with the contractual appointments.
The standing selection committee of each AIIMS would conduct the selection

interviews as per current norms.



58

2. ITEM NO. CIB-1/5: PROPOSAL FOR TRANSFER OF PROCUREMENT OF
MEDICAL EQUIPMENT ACTIVITY FROM MINISTRY TO AIIMS, DELHI
The issue of procurement for the upcoming ten new AIIMS at Mangalagiri, Nagpur,
Kalyani, Gorakhpur, Bathinda, Assam, Bilaspur, Jharkhand, Gujarat and Tamil
Nadu was discussed. The Committee of Directors deliberated upon the issue and
agreed to take upon themselves the additional responsibility of helping the
aforementioned new AIIMS for initial procurement which will enable them to become
functional. It was recommended that the task shall be distributed amongst the
already established AIIMS in the following manner:-

Sr No New AIIMS Mentor AIIMS
¥. Bilaspur New Delhi
2. Mangalagiri Raipur
3. Nagpur
4, Kalyani Bhubaneswar
S. Tamil Nadu
6. Gorakhpur, UP Rishikesh
7. Assam Patna
8. Jharkhand
9. Bhatinda Bhopal
10. Gujarat Jodhpur

The Committee also agreed that the modalities adopted by the Ministry in Phase — III
may be continued as far as the role of M/s HITES as Procurement Support Agency’s

(PSA) is concerned.



at

.23 ITEM NO. CIB-1/6: ANOMALY IN THE 778 CENTRAL PAY COMMISSION AND ITS

APPLICABILITY TO AIIMS

~-An anomaly in the 7th CPC appiicable to faculty was deliberated by the Committee. It
was pointed out that under the current rules, there was a difference in salaries of
faculty who joined a post directly versus those who reached it through promotion.
Committee decided that this matter would be pursued jointly with the appropriate

authorities.

4. ITEM NO. CIB-1/11: ENROLMENT OF AIIMS IN AYUSHMAN BHARAT AND THE
RATES/REIMBURSEMENT MECHANISM THEREOF
The Committee unanimously agreed that all the AIIMS should enroll in Ayusman
Bharat Scheme. However, in view of different operational issues specific to the
Institute concerned, each AIIMS may enter into arrangement with the Ayushman

Bharat Scheme accordingly.

S. ITEM NO. CIB-1/12: ENGAGEMENT OF EXECUTIVE AGENCIES FOR
ESTABLISHMENT OF UPCOMING AIIMS PROJECTS UNDER PMSSY -RELAXING
ELIGIBILITY CRITERIA

The Committee discussed the issues they are facing with the current executing
agencies, particularly with regard to planning, timely execution as well as quality.
Committee decided to recommend to the Ministry to consider open global tenders for
future works. It was also agreed that a dedicated Project Monitoring Unit comprising
of experts in Project Management, Design, Structural Engineering, IT, Finance and

Hospital Management may be provided for each project.



‘ 5" o
- 0. ITE’W l‘{ﬁ! E‘IB 1 / 13: SYNCHRONIZING OF NEET[ A.IIWIS MBES EX:‘ﬂlib FOR UG
ADWI&&IGN §. AND- COUNSELLING SCHEDUL}*_»S bYNbHﬂGNiZING PG LEVEL

EXAMS OF ATIMS, PGIMER AND JIPMER

The issue of .common entrance exams for MBBS and PG seats was discussed. It was
felt that the current exam system being run by AIIMS, New Delhi was working very
well and should not be tampered with. However, all efforts should be made to make
the counselling process coincide with other exams to minimize seat changes by
students. Further, all attempts should be made to avoid clashing of exam dates with
other exams.

*EE






NOTE FOR THE CENTRAI. INSTITUTE

BODY

ITEM NO. CIB-2/3

Review of Financial, Physical, Recruitment progress
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES,
NEW DELHI

National Cancer Institute (NCI),
Jhajjar, Haryana

introduction

Phasing & Operational plan:
»Phase-I:
+ Jan 2019 (OPD, 250 beds, ICU & OT)
« Mar 2019 (Radiation Oncology & Nuclear Medicine)
»Phase-ll: Dec 2019 (500 beds)
>Phase-lli: Dec 2020 (710 beds)

Tentative commissioning plan for NCI-AlIMS

+ OPDservices: 18" December 2018

+ |PD services: 14" January 2019

+ Inauguration can be planned on any date after 20" January 2019




ProjectUpdate §g
* Hospital, OPD & Guest Hﬂusa infrastructure Works {Ali phases)
~ —95% physical progress

* Equipment Procurement {Phase-l)
—Tendersfor over Rs 180 Crs awarded
* Deiivery/CommissioningIike[yto be completed by Dec 2018
—Tenders for overRs. 450 Crin progress (Proton : Rs 300 Cr}

* Haryana Govt linked works

—Electricity Supply and Water Works commissioned on 5t Noy
2018

Project Update
Manpower (Phase-1)
— 634 regular posts and other outsourced services sanctioned
— Existing staff would work on rotation initially.
* Faculty: Posts have been advertised

L]

Residents
—Non-acad SR’s : 1 batch has joined in August 2018
—Acad SR’s & JR’s: Advertised for Dec 18 session
Non-faculty posts
—271 employees from AlIMIS have opted for NCI
—Direct posts : Advertised & DPC posts : Action Initiated



-

Financial Summary NCI-AHMS

Total project cost as approved by CTEA A
5.No | Component Agency } C Esin
i Tota! Infrastructurs works cost HECO ) ] 1064
3 tledical Equipment HIiTES 713
£ Project Consultancy & misc. HSCCHHITES 10
Total Non-recurring 1882
5 Recurring Cost for Ist year of operation i53
TOTAL PROJECT COST 2035
Total expenditureincurred in NCI-ANMS 1ill 22.11.2018
Sno. |Payment made till 22.11.2018 Rs. In Cr.
1. H3CC 670.49
2. HITES 23205
3, Consultancy 15.33
4, Total expendituretill 22.11.2018 1117.87

Financial Summary NCI-AlIMS

« Balance non recurring cost — Rs 764.13 cr

(Rs 1882 —Rs. 1117.87)

> In-principal approval from HEFA: Rs 525 cr

» For balance works in 2018-19

»To be met from Capital Head: Rs 2359.13 cr

s For remaining equipment of Phase I in 2019-20
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_Faculty position in new AIIMS as on 1st Oct, 2018

o - ‘ Filedup | Punglast | oy, |- ggg't'
No. AlIMS Post Sanctioned | on 1st of . s filled up % orders
last month | Quit | Joined now issued
1 | Bhopal Prof 54 14 0 0 14 26 0.
Addl Prof 45 16 0 0 16 36 0
Asso Prof 81 51 0 0 51 63 0
Asst Prof 125 49 0 0 49 39 0
Sr Resident 327 149 12 6 143 44 0
Jr Resident 301 150 11 0 139 46 0
Total 933 429 23 6 412 44 0
2 Bhubaneswar | Prof 54 17 0 0 17 31 0
Addl Prof 45 20 0 0 20 44 1
Asso Prof 81 46 0 0 46 57 0
Asst Prof 125 100 0 1 101 81 2
Sr Resident 327 179 4 18 193 59 0
Jr Resident 301 90 1 0 89 30 0
Total 933 452 5 19 466 50 3
3 Jodhpur Prof 54 14 0 1 15 28 9
Addl Prof 45 11 1 1 11 24 3
Asso Prof 81 37 1 11 47 58 4
Asst Prof 125 77 12 3 68 54 13
Sr Resident 327 191 8 4 187 57 0
Jr Resident 301 235 13 0 222 74 0
Total 933 565 35 20 550 59 29
4 Patna Prof 54 11 0 0 11 20 0
Addl Prof 45 8 0 0 8 18 0
Asso Prof 81 44 0 0 44 54 0
Asst Prof 125 57 1 2 58 46 0
Sr Resident 327 183 9 14 188 57 0
Jr Resident 301 143 12 18 149 50 0
Total 933 446 | 22 34 458 49 0
5 | Raipur Prof 54 11 0 0 11 20 0
Addl Prof 45 11 0 0 11 24 1
Asso Prof 81 28 0 0 28 35 0
Asst Prof 125 69 0 4 73 58 5
Sr Resident 327 123 3 17 137 42 2
Jr Resident 301 117 14 12 115 38 0
Total 933 359 17 33 375 40 8
|6 [ Rishikesh Prof , 54 27 0 0 27| 50% 0
Addl Prof- 45 28 0 0 28 62% 0
81 43 0| 0 431 53% 0

Asso Prof
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1 T AsstProf . .| . 125 12| g oed A2 0
b “|'srResident. | 327 271 0 o} 2};3_.:&#_533/3,_“, 0]
! | Jr Resident 301 246 ol . 0|  248| 82% 0
. - - | Total: 933 727 0 -0 _ﬁ?_g;{-;_’_z_s_% 0
7 | Rae Bareli .Prof |
Addl Prof
Asso Prof
Asst Prof 16| 5 5
Sr Resident
Jr Resident 8|3 1 3
Total 24| 8 8
8 | Mangalagiri Prof 33 2 0 0 2 6% 0
Addl Prof 26 2 0 1 3 11% 0
Asso Prof 39 4 0 0 4 10% 0
Asst Prof 85 0 0 8 8 9% 0
Sr Resident 8 6 0 0 6| 75% 0
Jr Resident 0 0 0 0 0 0% 0
Tutor 8 8 0 0 8| 100% 0
Total 199 22 0 9 31| 15.5% 0
9 | Nagpur Prof 33 4 0 0 4| 12% 0
Addl Prof 26 2 0 1 3 11% 0
Asso Prof 39 4 0 0 4 10% 0
Asst Prof 85 0 0 0 0 - 0
Sr Resident 8 6 0 1 7| 87% 0
Jr Resident 0 0 0 0 0 - 0
Tutor 8 8 0 0 8| 100% 0
Total 199 24 0 2 26 13% 0
10 | Kalyani Prof 33 0 0 0 0 0 0
Addl Prof 26 0 0 0 0 0 0
Asso Prof 39 0 0 0 0 0 0
Asst Prof 85 0 0 0 0 0 0
Sr Resident 8 0 0 0 0 0 0
Jr Resident 0 0 0 0 0 0 0
Total 191 0 0 0 0 0 0
T Gorakhpur;
Bathinda;
Assam;
Bilaspur;
Tamil Nadu;
Bihar; Jammu
; Kashmir;
Gujarat;
Jharkhand ;
11 | Telangana Prof 0 0 0 0 0 0 0|
Addl Prof 0 0 0 0 0 0 0]







Status of Projé‘ci: Cell Posts ir-a a{ew AJIMS as on 1st Oct 2018

ng
F4

Sl. No.

Post

‘l"otal
Sanctioned*

| filled up

now

Remarks

Director

AlIMS Rae Bareli- Cabinet note alongwith other
new AIIMS to be sent again; AlIMS Mangalagiri,
AlIMS Kalyani, AIIMS Nagpur-proposal sent to
DoPT on 13.07.2018. Approval of ACC obtained
on 3.10.18

Medical
Superintendent

14

AlIMS Patna, Mangalagiri, Kalyani, Nagpur - advt
would be issued after approval of RR in next CIB.

Deputy
Director
(Admin.)

15

AIIMS Patna-New DD(A) has been selected and
appointment letter has been issued by the
Ministry. As reported New DD(A) is likely to join in
the first week of Oct,2018, AlIMS Kalyani -Advt
published in Employment News on 1/9/18, AlIMS
Raebareili - Approval for adoption of same RR to
be obtained from CIB

Financial
Advisor

15

AlIMS Bhubaneswar-Addl. Charge given to FA,
AlIMS Bhopal; AlIMS JDH-AddI. charge given to
FA, AIIMS Patna; AIIMS Rishikesh-Addl. charge
given to FA, PGI; Raipur post is advertised, charge
assignment order not issued;Advertisement for
vacant posts of AIIMS Nagpur, Mangalagiri,
Kalyani were advertised in Employment News on
01.09.2018, reg vacancy in Raebareili approval for
adoption of same RR to be obtained

Superintending
Engineer

15

S.E. AlIMS BBSR-AddIl. Charge given to E.E (Elect.)
AIIMS Bbsr;AlIMS Patna-Addl. charge given to E.E.
(Civil);Advertisement for vacant posts of AIIMS
Nagpur, Mangalagiri, Kalyani were advertised in
Employment News on 01.09.2018

Exet. Engg.
(Civil)

15

Advertisement for vacant posts of AlIMS Nagpur,
Mangalagiri, Kalyani were advertised in
Employment News on 01.09.2018, Raebareili -
approval for adoption of same RR to be obtained




CAl

Advertisement for vacant posts of AliMS Nagpur, |+

Mangalagiri, - Kalyani were advertised in|
Employment News on 01.09.2018, .  AlIMS
Raebareili - approval for adoption of same RR to
be obtained -

Exec. Engg.
7 (Electrical) 15 4
' AIIMS Jodhpur- advertised twice but no candidate
obtained, 3rd time advt sent on 23.07.18 for
pl'JI‘JIication in Employment News, AIIMS BBSR-
Vacant, AlIMS Raebareili - approval for adoption
of same RR to be obtained. Advertisement for
vacant posts of AIIMS Nagpur, Mangalagiri,
Kalyani were advertised in Employment News on
01.09.2018
Administrative
8 Officer 15 5
Total 113 39

* AIIMS Tamil Nadu, Bihar, Jammu, Kashmir, Gujarat,

required

Telengana-Will be created as and when
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Agenda No CIB-2/4: Measures to improve faculty strength in new AIIMS

L.

1L

III.

Introduction: CIB. constituted a Committee of AIIMS Directors under the
chairmanship of Director AIIMS, New Delhi, to look into the issue of faculty
appointments and recommend a suitable methodology without compromising
the quality and quantity. The Committee was also to deliberate on all the
issues raised in the CIB agenda note, and also on whether expediting regular
appointments or contractual appointments would be a more effective strategy.
Points for consideration: In order to improve the faculty strength in new
AIIMS, there should be 4 cycles of recruitment of both contractual and
regular faculty members. A single board should recruit the faculty for all
AIIMS, till the recruitment position of faculty members is improved in
different AIIMS.

Deliberations by Committee of Directors: The issue of contractual and
regular appointment for faculty and their scheduling was discussed by the
Committee of Directors. It was felt that holding regular interviews four times
a year at each AIIMS would not be feasible. Instead 2 cycles each of regular
and contractual appointments may be held.

1. Contractual appointments:

a. Interviews for contractual appointments should be held twice each
year at AIIMS, New Delhi in the months of March and September to
coincide with tenure completion of most senior residents who would
be eligible for selection.

b. A single board may be constituted to conduct interviews for all
AIIMS. This board should include the Directors of all AIIMS as
members with one of them being appointed as chairman by rotation
for each interview cycle. Additional members may be appointed from
AIIMS New Delhi to fulfil statutory requirements. Experts for each
subject may be invited from AIIMS, New Delhi or other INIs.

c. The eligibility for the candidates should remain as it is at present
and must be fulfilled by the date of interview.

d. Seats available at all AIIMS must be advertised together, at least one

month before the interview. Applicants must be asked to apply



2.

online by a given deadline and interviews be conducted only for
specialties where there are applicants. ,

e. A single interview should be held for all AIIMS that have Va‘ca.nt
seats in the same deparﬁnent with the , Same eligibility cntena
Candldates may be asked to mark their preference order for various
AIIMS and matched based on their rank in the interview.

f. A fixed, consolidated salary of between Rs. 1 ;25,000 and Rs.
1,35,000 (equal to the current joining salary of a regular Assistant
Professor) be offered at all AIIMS.

Regular appointments:

a. Interviews for regular appointments should be held twice each year
at each AIIMS, preferably at regular intervals W1th the contractual
appointments.

b. The standing selection committee of each AIIMS would conduct the

selection interviews as per current norms..

Administrative Comments:

a.

In order to improve the faculty strength in new AIIMS, there should be 4
cycles of recruitment.

The AIIMS Act does not mention a specific Standing Selection Committee.
AIIMS Rules and Regulations (Section 12) can be amended to set up a
combined selection committee.

This committee could consist of all 10 Directors of new AIIMS with a
quorum of 50% and can be chaired by one of them by rotation.

The candidates can be given a choice of which new AIIMS to join based on
his eligibility and merit rank

The cycle can be completed in 78 days with four cycles every year.
However, completing the cycle in 78 days will require additional manpower
to work exclusively for this process and faculty from the new AIIMS will
have to be deputed for scrutiny of applicants. Since this will become a
continuous process, to save time, it may be appropriate that applications
are collected directly at the new AIIMS that is scrutinizing them. For each

cycle, the new AIIMS whose Director is chairing, that selection committee
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may do this scrutiny. Previously scrutinized but unselected applications

may be forwarded to the next new AIIMS in cycle to avoid repeat of work.

Approval Sought: CIB may kindly deliberate on the number of cycles of
recruitment (contractual/regular) and whether a single board should recruit

for all AIIMS or a separate board for each AIIMS should recruit the faculty.
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Agenda No CIB-2/5: Standard Staffing Pattern for new AIIMS

I

II.

. I;ntrq_d_,};_c;gign: CIB in its first meeting has apprrjved ihe standard staffing
pattern for new AIIMS, with the condition that creation of posts would be with
thé approval of Department of Expenditure.

Points for Consideration: The Ministry has sought the details of breakups in
earlier approved staffing pattern for new AIIMS.
(a) Faculty Posts: The details of department wise posts for 750 beds and 960

beds as approved by CIB are mentioned at page 9-11 of main agenda

notes, summarized as below:

‘750 Beds 960 Beds
For MBBS 159 315
For PG/Super 86 171
Specialization
Sr Residents 260 600
Junior Residents 260 600

The details of faculty posts in various departments are mentioned at

Annexure-1.

(b) No of SR/JRs: The Ministry has sought the justification for proposed

strength of SR/JR for 750/960 bedded AIIMS. In this regards, it is
submitted that the number of residents for 750 bed hospital (520) is
rationalized on bed strength given by the Nagarkar Committee with which
AIIMS New Delhi concurs. The number of residents required varies with
the type of services being provided and cannot be directly proportional to
the beds since a number of services may not require beds but require
residents. This is evident in the comparison of services between 960 and
750 bedded where some of the major expansion in faculty is in discipline
of Anesthesia, Dentistry, Community Medicine, Pathology and
Microbiology, which do not require beds but will require extra residents.
Further the recommendation for 1200 residents for 960 bedded AIIMS is
based on the actual experience of these new AIIMS and is within the

norms for recruitment of residents at AIIMS, New Delhi.
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b 2 |

(c) Non-Faculty Posts: The details of non-faculty staff were not worked out
for 750 beds. The same has been worked out for both 960 & 750 beds
AIIMS and are given in Annexure-2.

(d) Recruitment Rules: Existing Recruitment Rules (RRs) of AIIMS New Delhi
may be followed, except for the posts for which new recruitment rules by
new AIIMS may have been approved.

Approval Sought: The standard staffing pattern for 960 & 750 bedded AIIMS

is placed for CIB’s approval.



8 1 Annexure-1

1. Details of pay scales (post wise):

Proféssor A | 37400-67000+AGP 10500+NPA —’
Additional Professor A | 37400-67000+AGP 9500+NPA
Associate Professor A | 37400-67000+AGP 9000+NPA
tssistant Professor A | 15600-39100+AGP 8000+NPA
s _

2. No of Posts for 960 beds hospital:

{;1?‘; Department Designation g;’s::
Professor 1
1 | Anatomy Additi_onal Professor 1
Associate P_rofessor__ 7 | 2
A Assistant Professor | 6 .

__+- Professor

2

' Additional Professor 1
4

4

; P iol ;
2 fiysio o8y Associate Professor
Assistant Professor

L |

U’rofessor

1

) ; Additional Professor 1

3 BIOChemIStIy Associate Professor 1
Assistant Professor 8

Assistant Professor 12

Professor 1
Additional Professor ] 1
Associate Professor 2

4 .Pathology/ Lab Med

_ | Associate Professor 12

Professor 1
Microbiology | Additional Professor 1
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Assistant Professor

11

Pharmacology

! Professor

Additional Professor

Associate Professor

Assistant Professor

N S et

Forensic Medicine And
Toxicology

Professor

Additional Professor

Associate Professor

Assistant Professor

o e el L

Community And Family
Medicine

Professor

Additional Professor

Associate Professor

Assistant Professor

O ===

General Medicine

Professor

Additional Professor

Associate Professor

N = | DO

Assistant Professor

=
o

10

Dermatology

Professor

Additional Professor

Associate Professor

Assistant Professor

11

Psychiatry

Professor

Additional Professor

Associate Professor

Assistant Professor

BN N e N R R

12

Paediatrics

Professor

Additional Professor

Associate Professor

Assistant Professor

13

General Surgery

Professor

Additional Professor

Associate Professor

Assistant Professor

14

Orthopaedics

Professor




Cad

Additional Professor

Asscciate Professor

Assistant Professor

15

Ophthalmology

Professor

Additional Professor.

o

Associate Professor

Assistant Professor

16

Obstetrics and
Gynaecology

Professor

Additional Professor

Associate Professor

Assistant Professor

17

ENT

Professor

Additional Professor

Associate Professor

Assistant Professor

18

Radio Diagnosis

Professor

Additional Professor

Associate Professor

Assistant Professor

19

Anaesthesiology

Professor

Additional Professor

Associate Professor

Assistant Professor

20

Dentistry

Professor

Additional Professor

Associate Professor

Assistant Professor

21

Transfusion Medicine
And Blood Bank

Professor

Additional Professor

Associate Professor

Assistant Professor

22

Radio Therapy

Professor

Additional Professor

Associate Professor
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Assistant Professer

28

Pfls}sical Medicine &
Rehabilitation

Professor

Additional Professdzz_

Associate Professor

Assistant Professor

WO

24

Cardiology

Professor

Additional Professor

Associate Professor

Assistant Professor

N ||

25

Neurology

Professor

Additional Professor

Associate Professor

Assistant Professor

Ul =] =

26

Gastroenterology

Professor

Additional Professor

Associate Professor

Assistant Professor

||

27

Nephrology

Professor

Additional Professor

Associate Professor

Assistant Professor

===

28

Medical Oncology

Professor

Additional Professor

Associate Professor

Assistant Professor

W[~

29

Medical Haematology

Professor

Additional Professor

Associate Professor

Assistant Professor

W=

30

Pulmonary Medicine

Professor

Additional Professor

Associate Professor

Assistant Professor

Uil ==




31

Endocrinology And
Metabolism

84

‘| Professor

Additional Professor

"Associate Professor

Assistant Professor

[9) =Y [

32

Cardiothoracic Surgery

Professor

Additional Professor

Associate Professor

Assistant Professor

QN[ =

33

Neurosurgery

Professor

Additional Professor

Associate Professor

Assistant Professor

(@)1 I Iy

34

Surgical
Gastroenterology

Professor

Additional Professor

Associate Professor

Assistant Professor

LN N0 J ey P

35

Urology

Professor

Additional Professor

Associate Professor

Assistant Professor

BN (==

36

Surgical Oncology

Professor

Additional Professor

Associate Professor

Assistant Professor

PN =t

37

Burns And Plastic
Surgery

Professor

Additional Professor

Associate Professor

Assistant Professor

AN o [ Sy iy

38

Paediatric Surgery

Professor

Additional Professor

Associate Professor

Assistant Professor

B \S N oy

39

Neonatology

Professor

—

Additional Professor

p—t
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" Associate Professor

[

Assistant Professor =~ ' - -

40

Nuclear Medicine

Professor

Additional Professor

Associate Professor

Assistant Professor

Ul = == -

41

Trauma & Emergency

Professor

Additional Professor

Associate Professor

OO |

Assistant Professor

=t
b

42

Hospital Administration

Professor

Additional Professor

Associate Professor

Assistant Professor

O = = =

43

Biostatistics

Professor

Additional Professor

Associate Professor

Assistant Professor

BN = (=

aq

Medical Biotechnology

Professor

Additional Professor

Associate Professor

Assistant Professor

=[O |

45

Rheumatology & Clinical

| Immunology

Professor

Additional Professor

Associate Professor

Assistant Professor

N =[O |

Total

486




. : N .‘ # pe
3. No of Posts for 750 beds hospital: 8

Nanie of Additional Associate Assistant

Professor

Department Profssor Professor  Professor
1 |Anatomy | 1 g 2 4
2 | Physiology 1 1 2 4
3 | Biochemistry 1 1 | 1 4
4 ia;tclilology/ Lab 1 1 1 7 5
S5 | Microbiology 1 i 1 3
6 | Pharmacology 1 1 1 3
£ ac:;g}lTséidcolog 1 L 1 2
9 | Gen. Medicine 2 o 3 6
10 | Dermatology 1 1 1 2
11 | Psychiatry 1 1 “ 2
12 | Paediatrics 1 1 T2 2
13 | General Surgery 2 1 3 4
14 | Orthopaedics 1 1 3 3
15 | Ophthalmology 1 1 1 ' 2
N : N :
17 | E.N.T. 1 1 2 2
18 | Radio Diagnosis 1 1 2 4
19 | Anaesthesiology 2 2 2 S




st Nameof Profe#sor © Additional Associate Assistant
‘No. -  Department : Professor  Professor Professor

20 | Dentistry 1 0 0 2

7 Transfusion

21 | Medicine & Blood i 1 1 2
Bank

22 | Radio Therapy 1 1 1 1
Physical Medicine

23 & Rehabilitation 1 o g 4

24 | Cardiology 1 1 1 1

25 | Neurology 1 1 2 1

26 | Gastroenterology 1 1 2 1

27 | Nephrology 1 1 2 1

08 Medical Oncology 1 1 2 1
/ Haematology ‘
Pulmonary

29 Medicine 1 1 1 L
Endocrinology '

0 Metabolism 1 1 1 L

31 Cardiothoracic . 1 9 1
Surgery

32 | Neurosurgery 1 1 2 2
Surgical N

- Gastroenterology 1 1 2 1

34 | Urology 1 1 2 1

35 | Surgical Oncology 1 1 2 1
Burns & Plastic

36 Surgery 1 0 2 1

37 | Paediatric Surgery 1 1 2 1

38 | Neonatology 1 1 2 1




Name of Additional = Associate  Assistant .
Department Professor  Professor Professor
Nuclear Medicine
40 | Trauma & 1 0 0 10
Emergency
Hospital
*1 | Administration 1 0 2 o
Total 44 36 65 100
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Annexure-2

2 z?t;;:tg Total No of}
Name of Post as per 6th CPC - . (960 beds) Pog’;sd i?)’SO
‘ (revised)
1 | Scientist Cadre
1 | Scientist E 37400-67000+GP 8700 1 1
2 | Scientist D 15600-39100+GP 7600 4 4
3 | Scientist C 15600-39100+GP 6600 15 15
2 | Administration
4 | Chief Administrative Officer 15600-39100+GP 7600 1 1
5 | Senior Administrative Officer 15600-39100+GP 6600 1 1
6 | Administrative Officers 15600-39100+GP 5400 3 3
7 | Assistant Administrative Officer 9300-34800+GP 4600 6 6
Executive Assistant (N.S.) (Post
8 rﬁlngn;)ed in place of Office Assistant | 9300-34800+GP 4200 35 35
9 (Upper Division Clerk 5200-20200+GP 2400 60 60
10 | Lower Division Clerk 5200-20200+GP 1900 70 70
3 Secretarial
11 | Principal Private Secretary 15600-39100+GP 6600 2 2
12 | Private Secretary 9300-34800+GP 4600 10 10
13 | Personal Assistant ' 9300-34800+GP 4200 13 13
14 | Stenographer 5200-20200+GP 2400 34 34
4 | Finance And Accounts
15 | Chief Accounts Oficer 15600-39100+GP 7600 1 1
Senior Accounts Officer (Renamed
16 | post of Finance and Chief Account 15600-39100+GP 6600 1 1
Officer)
16 | Accounts Officer 15600-39100+GP 5400 5 ]
17 | Assistant Accounts Officer 9300-34800+GP 4600 4 4
18 | Junior Accounts Officer 9300-34800+GP 4200 6 6
5 | Academic Section
15 | regrer e |« |
20 | Assistant Controller Of Examination 2 +513 gg:?g: &%;Gg r:c?fzgtes) 1 1
6 | Public Relations
21 | Public Relation Officer | 15600-39100+GP 5400 1 1
7 | Nursing Coliege
22 | Professor Cum Principal 37400-67000+GP 8700 1 1
23 | Reader/Assoc. Professor 15600-39100+GP 7600 4 4
24 | Lecturer in Nursing 15600-39100+GP 6600 15 15
25 | Tutor/Clinical instructor 15600-39100+GP 5400 15 15
8 | Nursing
26 | Chief Nursing Officer 15600-39100+GP 7600 1 1




e < -

31

7 | Nursing Superintendent- 15600-39160+P 650 | 2
Députy Nursing Superintendent 1_5~660_3;5“‘OG_LG‘35«1“0" ! 2 7
Assistant Nursing Superiniendent 15600-28100+aP 54001 g 55 |
~30~| ‘Senior Nursing Officer - 9300-34800+GP 4800 | a1z 246
31| Nursing Officer - 9300-34800+GP 4600 | 1050 822 |
9 | Hostels (1 each for Warden and Junior Warden for the sanctioned Hostel)
32 | Warden (Hostel Wardens) 9300-34800+GP 4200 ;ogge’, 1 per hostel
33 | Junior Warden (House Keepers) 5200-20200+GP 1900 }:ozferl 1 per hostel
10 | Stores and Procurement
Senior Stores Officer (Post renamed
34 | in place of Senior Procurement & 15600-39100+GP 6600 1 1
Stores Office)
35 | Stores Officer 15600-39100+GP 5400 6
36 | Assistant Stores Officer ] 9300-34800+GP 4800 8 8
37 fnugiggfggfo?eﬁ;fee;gzg“ renamed | 9300-34800+GP 4600 10 10
38 | Store Keeper o | 5200-20200+GP 4200 15 15
11 | Engineering Division o
39 | Executive Engineer(Civil) 15600-39100+GP 6600 2 2
40 | Executive Engineer(Electrical) 15600-39100+GP 6600 1 1
41 | Executive Engineer(A/C &R) 15600-39100+GP 6600 1 1
42 | Assistant Engineer(A/C&R) 9300-34800+GP 4600 2 2
43 | Junior Engineer(A/C&R} 9300-34800+GP 4260 4 4
44 | Assistant Engineer(Civil) 9300-34800+GP 4600 4 4
45 | Junior Engineer(Civil | 9300-34800+GP 4200 |6 6
46 | Assistant Engineer (Electrical) 9300-34800+GP 4600 2 2 _‘
47| Junior Engineer(Electiical) 9300-34800+GP 4200 4 4 ]
12 | Library
48 | Chief Librarian 37400-67000+GP 8700 1 1
Senior Library and Information Officer
49 | (Post to be renamed (in place of 15600-39100+GP 6600 1 1
Librarian Selection Grade))
Library and Information Officer (Post
50 | name to be changed (in place of 15600-39100+GP 5400 2 2
Librarian Grade- | (Documentalist))
h1 Assistant Library And
= 9300-34800+GP 4600 3 3
52 | Information Officer
53 | Library and Information Assistant 9300-34800+GP 4200 6 6
13 | Legal Cell
54 | Law Officer | 15600-39100+GP 5400 K 1
14 | AYUSH
55 | Professor (Kaya Chikitsa) (internal 37400- I 1 )
- | Medicine) . 67000+AGP+10500+NPA | N
56 Additiqnal Pro'fgs_sor'(Dravyagun) ] 37400- J 1 s
(Material Medicine & Pharmacology) | 67000+AGP+9500~{[\1_E’A 3 ]




o
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|, | Associats Professor (Kaya Chikitsa) | 37400- N 1
. | {Internal Medicine) GTOQ_D;PAGP+9000+NPA | - ]
58 Associate Professor (PrasutiTantra- 37400- i 4 ; 1
"~ | StriRoga) (Obst.&Gyn.) - 67000+AGP+9000+NPA | R (R o
59 Assistant Professor (Kaya Chikitsa) 15600-39100+AGP T . i
(Internal Medicine) 8000+NPA ) )
60 Assistant Professor (PrasutiTantra- 15600-39100+AGP 1 1
StriRoga) (Obst.&Gyn.) 8000+NPA
15600-39100+GP
61 | Senior Medical Officer (Ayurveda) 6600+NPA (for Medical 1 1
Posts Only)
15600-39100+GP
62 | Medical Officer 5400+NPA (for Medical 5 5
Posts Only)
63 | Yoga Instructor (1 Male and 1 female) | 9300-34800+GP 4600 2 2
15 | Hindi Section
Hindi Officer (renamed in place of :
64 Senior Hindi Officer) 9300-34800+GP 4600 1 1
Senior Hindi Translator (renamed in
85 | blace of Junior Hindi Translator) 9200-24800+GP 4200 1 L
Junior Hindi Translator ( renamed (in
Be place of Junior Scale Steno (Hindi)) DANDSURCOHGRSA00 a 3
16 | Medical Social Service (Welfare)
67 | Chief Medical Social Service Officer 15600-39100+GP 6600 1 1
68 (S)Lfl}ilafer:[smg Medical Social Service 15600-39100+GP 5400 3 2
69 :Vtedical Social Service Officer Grade 9300-34800+GP 4600 12 9
70 Ir\!!iedlczal Social Service Officer Grade 9300-34800+GP 4200 20 - 15
17 | Pharmacy _
71 | Chief Pharmacist 9300-34800+GP 4600 1 1
72 | Sr. Pharmacist 9300-34800+GP 4200 5 4
73 | Pharmacist 5200-20200+GP 2800 20 15
18 | Information Technology
74 | System Analyst (IT) 156600-39100+GP 7600 1 1
Senior Programmer (Post name to be
75 | changed (in place of Senior 15600-39100+GP 6600 2 2
Programmer (Analyst))
Programmer (Post name to be
76 | changed (in place of Programmer 9300-34800+GP 4600 6 6
(Data Processing Asstt))
19 | Medical Physics
77 | Senior Medical Physicist 15600-39100+GP 6600 1 1
78 | Medical Physicist 15600-39100+GP 5400 8 6
20 | Perfusion
79 | Chief Perfusionist 9300-34800+GP 4800 1 1
80 | Senior Perfusionist 9300-34800+GP 4600 2 2
81 | Perfusionist 9300-34800+GP 4200 6 5
21 | Physiotherapy B
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Audiologist & Speech Therapist

s
'82 | Sr Physiotherapist 15600-39100+GP 5400 1 1
83 | Physiotherapist 9300-34800+GP 48C0 4 3
84 | Jr. Physiotherapist 9300-34800+GP 4200 16 12
22 [PMR ' :
85 E’]‘f&iﬂgﬁ' Officer (Prostheties | 45600.39100+GP 6600 1 1
86 g?tiho'l:ﬁg)' Officer(Prosthetics And 15600-39100+GP 5400 1 1
87 g?tr;jig{igschmcran(Prosthetics And . 9300-34800+GP 4600 3 3
8 | Crtnotiony @™ "7 6300-34800+GP 4200 6 5
23 | Sanitation
89 | Senior Sanitation Officer 9300-34800+GP 4800 1 1
90 | Sanitation Officer 9300-34800+GP 4600 2 2
81 | Sanitary Inspector Grade | 9300-34800+GP 4200 18 14
24 | Dietetics
92 | Chief Dietician 15600-39100+GP 6600 1 1
83 | Senior Dietician 15600-39100+GP 5400 3 2
94 | Dietician 9300-34800+GP 4600 4 3
95 | Assistant Dietician 9300-34800+GP 4200 8 6
25 | Security cum Fire
96 | Chief Security Officer 15600-39100+GP 6600 1 1
97 | Security Officer 15600-39100+GP 5400 1 1
98 | Assistant Security Officer 9300-34800+GP 4200 6 5
99 | Fire Officer 15600-39100+GP 5400 1 1
100 | Assistant Fire Officer 9300-34800+GP 4200 4 3
101 Et;T;‘?gT:ﬁgég)p[ace of Seeurity - | 500-20200+GP 2400 10 8
26 | Medical Records Section
102 | Chief Medical Record Officer 15600-39100+GP 5400 1 1
103 | Medical Record Officer 9300-34800+GP 4800 10 8
Junior Medical Record Officer (Post
name and GP to be changed in place
104 | of Junior Medical Record Officer 9300-34800+GP 4200 12 9
(Receptionists) & 5200-20200+GP
2800)
105 | Medical Record Technicians 5200-20200+GP 2400 24 18
27 | Statistician
106 | Statistician 15600-39100+GP 5400 1 1
107 | Jr Statistician 9300-34800+GP 4600 1 1
108 | Statisticai Assistant 9300-34800+GP 4200 2 2
28 | ENT
109 | Chief Audiologist & Speech Therapist | 15600-39100+GP 5400 1 1
110 | Senior Audiologist / Speech Therapist | 9300-34800+GP 4800 2 2
111 9300-34800+GP 4600 2 2
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112 | Jr. Audiologist/Speech Therapist | 9300-34800+GP 4200 | 4 3

29 | Blood Transfusion

113 | Blood Transfusion Officer 15600-39100+GP 6600 1 1

114 | Assistant Blood Transfusion Officer 15600-39100+GP 5400 1 1

30 | Dental

115 | Dental Hygienist/Technical Officer 9300-34800+GP 4200 1 1

116 | Dental Technician (Hygiene) 5200-20200+GP 2800 2 2

117 | Dental Mechanic/Technical Officer 9300-34800+GP 4200 1 1

118 | Dental Technician (Mechanic) 5200-20200+GP 2800 2 2

31 | FMT

119 | Mortuary Attendant | 5200-20200+GP 1800 4 3

32 | Laundry

120 | Laundry Manager 9300-34800+GP 4200 1 1

121 | Lty Supenier (Rerame o™ | sa00202004p 2400 2 2

33 | Nephrology

122 | Transplant Coordinator | 9300-34800+GP 4600 K 1

36 | Nuclear Medicine

123 | Nuclear Medicine Technologist | 5200-20200+GP 2800 | 2 2

37 | OBG .

124 | Clinical Embryologist 15600-39100+GP 6600 1 1

125 | Embryologist 9300-34800+GP 4200 1 1

38 | Operation Theatre/Anesthesia .

126 | Sr. Technical Officer (OT) 15600-39100+GP 6600 2

127 | Technical Officer (OT) 15600-39100+GP 5400 7

128 | Sr. Technician (OT) 9300-34800+GP 4600 31 23

129 | Technician (OT) 9300-34800+GP 4200 98 74

39 | Ophthalmology

130 | Chief Optometrist 15600-39100+GP 5400 1 1

131 | Senior Optometrist 9300-34800+GP 4600 2 2
Optometrist ( renamed in place of

132 | Technical Officer 9300-34800+GP 4200 6 5
{Ophthal)(Refractionist))

40 | Psychiatry

133 | Clinical Psychologist 15600-39100+GP 5400 4 3

134 | Child Psychologist 15600-39100+GP 5400 4 3

41 | Radiology Technicians

135 | Chief Technical Officer (Radiology) 15600-39100+GP 6600 1 1

136 | Senior Technical Officer (Radiology) 15600-39100+GP 5400 2 2

137 | Technical Officer (Radiology) 9300-34800 + GP 4600 15 11

138 | Technician (Radiology) 9300-34800+GP 4200 35 26

42 | Radiotherapy / Nuclear Medicine

tag | et Teshnica Oficer 15600-39100+GP 6600 1 1

(Radiotherapy)
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Senior Technical Officer
140 (Radiotherapy) 1530_0_—391 00+GP 5400_ ‘ 2 2
141 | Technical Officer (Radiotherapy) 9300-34800 + GP 4600 - 6. 5
142 | Technician (Radiotherapy) 9300-34800+GP 4200 12
43 | Hospital Support
143 | Multi Tasking Staff (MTS) 5200-20200+GP 1800 100 - 75
144 | Veterinary Officer 15600-39100+GP 5400 1 1
44 | Laboratory A,
145 | Chief Technical Officer(Laboratory) 15600-39100+GP 6600 4 3
Technical Officer (Technical
146 Supervison) 15600-39100+GP 5400 12 9
147 | Sr Technician (laboratory) 9300-34800 + GP 4600 41 31
148 | Technicians (laboratory) 9300-34800+GP 4200 162 122
Notes:
1 25% lesser seats have been assumed for 750 beds in followings:
i Medical Social Service
ii Pharmacy
iii Medical Physics
iv Perfusion
v Physiotherapy
vi Sanitation
vii Dietetics
viii Security-cum-Fire
ix Medical Record Section
X ENT
xi FMT
xii OTA
xiii Opthalmolgy
xiv Psychiatry
XV Radiology Technicians
xvi Radiotherapy
xvii Hospital support
xvili  Laboratory
2 Staff for Medical Gas / Manifold Room and CSSD has been merged into OTA
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_Agenda No CIB-2/6: Proposal for transfer- "".of-"-procurément -of Medical

Equipment’s activity from Ministry to AIIMS .

I

II.

Introduction: CIB in its 1st meeting directed that the issue of common
procurement of medical equipment for various AIIMS may be deliberated
upon by the Committee constituted under the chairmanship of Director

AIIMS, New Delhi.

continue to be with the Government in view of the fact that domain

CIB also clarified that this procurement should not

knowledge is available with AIIMS and not the government.

Points for consideration: The issue of procurement for the upcoming ten
new AIIMS at Mangalagiri, Nagpur, Kalyani, Gorakhpur, Bathinda, Assam,
Bilaspur, Jharkhand, Gujarat and Tamil Nadu was discussed by Committee
of Directors and agreed to take upon themselves the additional responsibility
of helping the aforementioned new AIIMS for initial procurement which will
enable them to become functional. It was recommended that the task shall
be distributed amongst the already established AIIMS in the following

manner:-
Sr No New AIIMS Mentor AIIMS
11. Bilaspur New Delhi
N 12. Mangalagiri Raipur
13. Nagpur
14. Kalyani Bhubaneswar
h 15. | Tamil Nadu
16. Gorakhpur, UP Rishikesh
= i Assam Patna
18. Jharkhand
i 19. Bhatinda Bhopal
20. Gujarat Jodhpur

— III may be continued as far as the role of M/s HITES as Procurement Support

Agency’s (PSA) is concerned.

The Committee also agreed that the modalities adopted by the Ministry in Phase




1.

IV.
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Comments of M/s HITES: Comments of M/s HITES are annexed. M/s Hites

has requested by .clar.ify the followings: ' T

a. The. approving authority for different tenders may be MoHFW as the
tende.rsv;-are nornially of high value (above Rs 100 crores).

b. In case of procurement by mentor AIIMS, there may be different
specifications for same equipment and therefore, there is possibility of
different rates in different tenders.

Approval Sought: The proposal as recommended by Committee of Director’s

in para II is submitted for kind perusal and approval of CIB.



1 r B INFBR TECH SERVWEES LD
HITHS/PCD/2018-19)
To
Sh, litendra Arora
Director {PMSSY)
Ministry of Health & Family Welfare
Nirman Bhawan, New Delhi- 116011

Sub:  Proposal for Procurement of Medical Equipment for now AIIMS
Ref:  Your email dated 06.09.2018

Bear Sir,

26092018

With reference to your mail dated ©6.09,2018, Grst of 31 we would like to submit that

HITES as PSA would abide and comply by the decision taken by the Ministey.

However, we are giving our comments/opinion us asked for:

Transferring to AIIMS New Delhi: Freim the contents of the mall, HiTES undersiands thag
the procedure as outlined in the OM dated 01.02.2017 will be followed by PSA. We hope

that it means that final proposal by PSA will be submitted to AITMS Now Pelt

concurtence and conducting IPC.

As yo
princy
procurerment has to go through:

sment of medical equipment (approx. value 85.713/- Cr). As per the

L ISEC (technical specification and evaluation committee), responsible B
specilication, pre-bid meetings, amendments, technical evaluation wnd P

Bvaluation,

#. 3PC (Store Purchase Committee) approves technical evaluation done by 1

CH

v For finsmciat

e awaie, we are already executing NCI fhagiar Project for AIIMS Now Delly far

~ - | P
6T D o
provedure,

or framing ul
Piice

SECand gives

approval for price bid opening examines the price evaluation done by 'TSEC, nepotistes

and recommends L 1 bidder and price

Thevcafter, the proposal moves for financial concurrence, adminis
sanction,

> approval and

W the propasals are above Rs.50 Crores, they are required te go te SFC and GB,

P
Asofn

chuired by an administrative head.

K
transfurred to ALMS New Delhi

St paanch AR S e

ow there Is no IPC system in AHMS New Delhi, SPC plavs arole simitar

ry may like to clorify the exact procedure to be followed it the pe

PG SEC iy

HLL ¥ira Toch Sorvows
{Smadany o E

W3R eTIG
fac + 3t 1R

R ST NG




BEHITES

L WNFRE TED it STRWICES ETD

-
: v b .

Transferring to mentor A"NSHS: In phase IV and V we are handling procerement of 11

AIIMS. For 11 AlIMS there could be 6 or more mentoring Institutes, As you are aware

HITES prime role is to do consolidation and carty our centralized procurement to hring

standardization and take benefits of econamy of scale,

Ifthe procurement is done through Mentor AHMS:

v There will be need to darify whether different tenders 1o be floated for different MIMS
and the respective tenders witl 8o to respective mentor AIMS for app al/fsanclem? if
so, then the moto of centralized procurement will not be met, i wg 4o for single tender,
which mentor Institute will approve propesal? For example in phase |, we are txking
ferward the procurement of AlIMS Nagpur, Manglagiri, Guntur, Bathada, Gorakhpar
and Guwahati together.

it.  Further, we understand that these new mentor AIMS have ganctioning powers upto
He5 Cr. Our Lenders are generally of high vatue and majority tenders are above B, 100
Cr. So whether the proposals will still come to Ministry even if the procurement is
handled by Mentor AHMS.

H.o s further requested to draw your kind attention to the fact tha of procuretrent is
handled by mentor Institutes for different AIIMS:-

a) PSA may be required to float different tenders for different AlLMS
b} This can result in adaptation of different Specifications for dilfceent AMS, There is
also a possibility of different rates in different teaders

¢i In such a situation the objective of quantity conselidation apd seaping benefits ot
ccenomy of scale may not be met

Further, PSA will have to conduct / do multiple pre-bid moectings, technical
cvaluations, price evaluations and procurement proposals
¢} This may also require conducting meetings al different places

d

fhose’

I Al above may increase quantum of work many folds and so the reguirement of

procurement officess, blomedical engineers and other associated personngl

7} Thiswill lead to increase in manpower cost and administrative cost of PSA

[t

fUis requested that Ministry may kindly consider the above facts alsa,

Yours faithfully
For HLL infmf;l‘ech Services Ltd.

s
o

(R.S. Manku}
Vice President (Pﬁb]

Copy: Sh. Sunil Sharma, Joint Secretary, PMSSY Ministry of Health & Family Welfare, GOL
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Agenda No. CIB-2/7: Revision of the Guidelines for procurement of Medicines

and Medical Equipment and Installation
(Agenda Item from AIIMS Bhubaneswar)

L. Introduction: The Ministry of Health & Family Welfare (ME-I Section),
Government of India vide Circular No. G-25012/4/2011-ME-I dated 02nd
June, 2015 (copy enclosed) has issued a set of guidelines for the
procurement of Medicines and Medical Equipment and their installations
based on the 24th report of Public Accounts Committee (PAC) relating to
procurement of Medicines and Medical Equipment as presented to

Parliament on 24th February, 2011.

The said Circular under Para 2(d) has provided that the Generic and
Broad-based technical specifications for the equipment should be
prepared by a Technical Specification Committee of inter Departments
Technical Experts with technical inputs. Further, External Experts
norinee of DGHS may also be associated in case the estimate value of the
equipment is more than Rs. 30 lakhs. In this connection, it is stated that
the new AIIMS are presently in process of building infrastructure and
procurement of various Medical Equipment is an important part of this
activities. The Hospital services are being expanded for the benefit of the
treatment of the patients and many Medical Equipment are routinely
purchased to provide a qualitative health services to the people. It has
been observed that the estimated value of the many such Medical
Equipment is more than Rs. 30 lakhs and DGHS Nominee is required to
be involved while making Generic and Broad-based specification for these
equipment. Although request have been made to DGHS to nominate their
external experts but the process of nomination of Technical Expert from
DGHS end takes a lot of time due to various Administrative process. As
many of the new AIIMS are situated far away from New Delhi, sometimes,
it is difficult to get DGHS nominee from New Delhi to visit the new AIIMS

and participate in Technical Specification Committee meeting as per the



10}

.. fequirement. Due to this, severai procureraent aciivities are getting.

- delayed and smooth patient care services are also affected.

Approval Sought: In view of the above, it is proposed to permit Technical
Experts from AIIMS /PGIMER/ JIPMER/other INIs as an External Experts
in place of Nominee of DGHS for finalizing Technical Specifications of
various equipment having estimate:d-,__ ,v_ffllue more than Rs. 30 lakhs.
However, other provisions of the Circular c'iated 02.06.2015 will remain as
unaltered and continue to be applicable for procurement activities for new

AIIMS.
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Niod g PO B30 M-
Government of India
+af Health & Family W
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Firman Bhawan New Delhi
ey 8
Dated the I* June. 2013
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ATRACTS OF PARAGRAPH 21 AND 23 OF THE 24'% REFORT 0F 1yyp

AON'BLY PUBLIC ACCOUNTS COMMITTER

Point No. 21:

The Comminee FEEFCt Lo note that the procedure adopted for g
equipment suffers from iniproper planning, non-evaluation of full fify fore the
acquisition of equipment, fop. Sandardisation of medical cquipment and excessiy ¢
Provision or under provision of equipment across hespitals, In short. no long tern and well
documented plan for Procurement and wilization of medical equipment hag been propareg
either by the Ministry or by the individua) hospitals, Consequent upan the nhove Audi
findings, the Committee are informed that the issue of iden ifying
Government Hospitals, under & system of Joint Purchasc Commitice, has beer
would be in place soon. The Minisiry have further submitted thay has
undertake common Procurement of machinery and equipment having value above Rs. i
lakh and below Rs, crore by RML and Safdarjung Haospitals ang Lady Hardinge Medica;
Collage from the financial yenr 2010-11, so as to have cconomy in bulk buying and 1o avoid
duplication of work, Moreover, for the S$1X new ATIMS type institutions, which are under
establishment, a common list of major cquipment has already been drawg Up. As regards
shortage of medical equipment and for-availability of expertise, the Secretary, Minstry of
Health and Family Welfare has admitted before the Committee that there is indeed a maior
shortage both in temms of equipment and experts and the Ministry are srengthening the
System to ensure that all the Medical Colleges have the required cquipment and eXpertise,
The Committee are of the opinion that all the above cited lacunae that have been
persisting for years together are g pointer towards the apathetic attitude of the
Government and the individusl Hospitals tewards prudent Brocurement angd effoctive
ulilization of miedies] equipment. In view of the vital rgle played by the medical

cquipment and machinery in the provision of an mdequate healtheare systeni. the

Committee urge the Ministry to intemsify the measures and strengthen their
nignitaring system so ag to ensure that at least from now on & long term procurement
Plag to counsolidate and coordinate the ngeds of medical equipment of varipus
Hospitals and Autonomous Bodies jg put in place. The optimal utilization of the

Point No. 22;
Abnormal delay in the installatian of equipment procured by spending erores of
rupees is another major fssue that seriously engaged the attemtion of the Cemmittee in the
process of examination of the subject. Much 1g their consternation, 1he Commitice find that
there were deluys even upto 54 p?onthignir&lalﬁngihuquipme{lp in one case, eyven afier,
the equipment was instatled, it c.oult_i not be opertaionalised due to some gpfﬂy&&}_l;gg_sg
asa rcsui&_ni‘unﬁic]x,iht‘rg‘n;_gin«iq I;;'_}_;zibuslg;xgixgr_ty_va,)imﬁ. In another case, one Hospital
of repute had 1o incur extra Ay, ‘b,’e expenditure to procure Equipment due to_delay in

initiating  the procurement | ;

ncoordingted approach fna ~indegisiveness,_ The
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)

are not safisfied with the Ministry’s submission that the contracts placed with
rv stipuiate a fixed time limit, which varies depending upon ihe iype of
for supply and satisfactory inswallation of equipment. Similerly, the Minisings
wtions w the Hospitals! Institutes to complefe the process of obtaining administrative
mcit! sanction and technicsl evalyation-within-a—defnite time frame_bay

is corroborated from the above cited facts. In other
waords, }ui Lht contractual -Jz;'s.-!.:u\,na been properly honowred and the imstructions
wpropristely sidhered to, there would not have been delays of more than four years in the
nstalition of the equipment. The Comumittee, therefore, impress upon the Ministry to
make the cumrn..tual obligations more stringent and Impose exemiplary penalties for
tatc supply and unsufisfactory installation of the equipment. Simultanecocesly,
responsibility be fixed upon tiose Hospitals/nstitutes/ Autonomous Bodies, which in
vielztian of the instructions of the Ministry, do not cowmplete the procedural formalities
within the prescribed time limit, The Committee also desire that the Ministry should
strengthen their monitering mechanism so as fo ensure that the puarpase of
procurement and installation of nicdical cquipment is well served.

FRakIEy
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Agenda No. CIB-2/8: Proposal for approval of payment of Dress/Uniform

Allowance, Nursing Allowance, Academic Allowance and Conveyance

Allowance

INTRODUCTION: AIIMS, Bhubaneswar has submitted a proposal for
payment of Nursing Allowance, Dress /Uniform Allowance and Academic
Allowance to the Faculty & Tutors in College of Nursing, AIIMS, Bhubaneswar
on the lines of AIIMS, New Delhi. This matter was deliberated in first meeting
also. The issue regarding allowances to faculty of AIIMS Delhi was deliberated

and decided. The other issues are pending for decision.

The detail of the proposal is as under:-

The rule 6 (2j (b) of the Notification on AIIMS Rules, 1958 GSR 135 dated 3d
March 1958 stipulates that Budget Estimates showing the receipts and
expenditure of the Institute shall be referred to the Standing Committee on

Finance (SFC) for consideration and make its recommendations thereon,

Consequent upon demand of the faculty & tutors of College of Nursing for
payment of Nursing Allowance, Dress/Uniform Allowance & Academic
Allowance, the ground for payment of the above-mentioned allowances are as

follows:-

(a) Dress/Uniform Allowance - @ Rs. 1,800/- p.m. vide OM No. Z-

28015/50/2017-N Dt. 31/08/2017 of Ministry of Health & Family Welfare
Finance (Nursing Section) (Annexure - I)

Nursing Allowance - @ Rs. 7,200/- p.m. vide OM No. Z-28015/50/2017-N Dt.
31/08/2017 of Ministry of Health & Family Welfare Finance (Nursing Section)
(Annexure - II)

Academic Allowance - @ Rs. 7,500 /- p-m. vide AIIMS New Delhi Letter No. F.1-
134/17-18(218) Dt. 21/02/2018 (Annexure — ITI)

The AIIMS, Bhopal has submitted a proposal for Grant of Conveyance Allowance

~ to the Doctors working in AIIMS Hospital that the doctors working in AIIMS

- Bhopal have been requesting that they should be given conveyance allowance
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on the same lines and same terms & conditions as stipulated in office
inemorandum  no. F. No. A.45012/03/2008-CHS.V dated 28th Ap:il 2009
issued by MoHFW (Govt. of India).

Points for Consideration: Payment of Dress Allowance, Nursing Allowance,

Academic Allowance and Conveyance Allowance needs to be granted for new

AIIMS.
Administrative Comments:- The details of the applicability of nursing

allowance, dress allowance and Academic Allowance to the faculty & Tutors

in College of Nursing, AIMS, New Delhi and Conveyance Allowances are as
under:-
1. Dress Allowance:- At the AIIMS, New Delhi in accordance with MoHFW

OM No0.Z.28015/50/2017-N dated 31st August 2017, the rates of Dress
Allowance in respect of Nursing Personnel has been revised to Rs.1800/-
per month w.e.f. 1.7.2017. However, dress allowance in respect of staff
working in College of Nursing including Tutors were discontinued and
hence they are not getting this allowance.
Nursing Allowance: At the AIIMS, New Delhi in accordance with MoHFW
OM No.Z.28015/50/2017-N dated 31st August 2017, the rates of Nursing
Allowance to the Nursing Personnel has been revised to Rs.7200/- per
month w.e.f. 1.7.2017. Accordingly, all nursing personnel and Principal,
Lecturers and Tutors working in College of Nursing, AIIMS, New Delhi are
getting the same on revised rate w.e.f. 1.7.2017 (Annexure-IV)
Academic Allowance: AIIMS, New Delhi has been paying Annual
Allowance to the doctors (EHS)/Academic Allowance to Group “A” Officers
(Annxure-V) as under:-
Rs.7200 / - per annum (Rs.600/- per month) to officers holding a
Master’s Degree in Science but not holding qualifications of M. Phil or
Ph.D. or its equivalent in the relevant field of study, and
Rs.12000/- (Rs.1000/- per month) to officers holding besides Master’s
Degree in Science, the qualification of M. Phil or Ph.D. or its equivalent
in the relevant field i.e. related to the discipline of the area of work of

Scientists.
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~ All eligible Group A Officer (including Tutor in Nursing), who possess ahove
mentioned _qﬁa_li%___r;étions are getting the Academic Allowance as per
applicébiéh rates -

4. Conveyance Allowance: AIIMS, New Delhi has been paying Conveyance
Allowance to the Faculty Membegs, General Duty Medical Officers and 26
categories of Non-Medical (Group-A) Specialists/Scientists in accordance

with the guidelines issued by the Ministry of Health & Family Welfare on
the subject (Annexure-VI)

submitted for consideration and approval please.
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NOTE FOR THE CENTRAL INSTITUTE
BODY

ITEM NO. CIB-2/¢

Adoption of Recruitment Rules for aew AIIMS
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Agenda No CIB- 2/9: Adoption of Recruitment Rules for new AIIMS.

l. INTRODUCTION:  Six new AIIMS at Bhopal, Bhubaneswar, Jodhpur, Patna,
Raipur and Rishikesh were setup in the 1 Phase of PMSSY. Recruitment Rules for Non-
Faculty posts of these six AlIMS were framed under a Committee constituted dated
28.02.2014. The Recruitment Rules formulated were adopted by the Institute
Body/Governing Body of respective Institutes gradually. Various new AIIMS are being
setup across country. Three new AlIMS as AlIMS Kalyani, AlIMS Mangalagiri and AIIMS

Nagpur are being established under PMSSY.

Il Points for Consideration: In order to bring uniformity among the various AlIMS
already setup, or in the process of being setup including AIIMS Delhi, it is proposed to
adopt the Recruitment rules of all the posts {faculty, non-faculty as well as project cell
posts) of AlIMS New Delhi for the corresponding posts in six new AlIMS. However, if
the grades of certain posts are difference, the existing RRs of the six AlIMS may

continue.
The RRs in the other new upcoming AlIMS may also be framed likewise.

.  Administrative Comments: Approval of Hon’ble HFM has been obtained to
adopt the same Recruitment Rules of six AIIMS for new AlIMS also for appointment of
Project .

Cell posts in new AIIMS Kalyani, Mangalagiri and Nagpur. Approval for adoption of
Recruitment Rules for the post of M.S. in three AlIMS Kalyani, Mangalagiri and Nagpur
has not been obtained. Also, adoption of Recruitment Rules for Project Cell posts of
F.A., DDA, Executive Engineer (Civil), Executive Engineer (Electrical), and
Administrative Officer for AlIMS Raebareli are also required to be approved.

IV. Approval Sought: Central Institute Body (CIB) is requested to approve the
adoption of Recruitment Rules of all the posts (faculty, non-faculty as well as project
cell posts) of AlIMS New Delhi for the corresponding posts in all new AlIMS.

The above changes will have prospective effect and the ongoing recruitment process
for various posts where the posts have already been advertised may be completed on
the basis of the pre-revised RRs.






—

NOTE FOR THE CENTRAL iNSTITUTE
| | BODY

ITEM NO. CIB-2/10

Engagement of Executive Agencies for establishment of
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- Agenda No CIB-2/10: Engagement of Executive Agencies for established of

L

upcoming AIIMS project under PMSSY: Relaxation of Eligibility Criteria

Introduction

. At present fourteen (14) new AIIMS are being set up under Phase IV, V, VI.

For taking up the construction of new AIIMS in a fast track manner, the
system of assigning the construction work to executing agencies on turnkey
basis with empowerment to handle all contractual matters at their end was

‘introduced.

. For entrusting the construction of new upcoming AIIMS, the Ministry earlier

had floated an Expression of Interest (EOI) on 12.09.2016 for empanelment of
Central PSUs as Executing Agency under PMSSY. The Executing Agency was
proposed to be selected under amended Rule 126 of GFRs.

. The Executive Agencies (EA) should have the work experience and capacity to

undertake project of the magnitude of establishment of AIIMS like Institution.
As per the conditions of the EQI, the following three CPSUs were shortlisted
for empanelment for setting up of new AIIMS under PMSSY:

() M/s NBCC, Delhi
(ii) M/s HITES, Noida
(iii) M/s HSCC(I) Ltd. , Noida
The selected CPSUs are empaneled on 26.11.2016 for a period of two years.

. However one of the conditions of the EOI (while inviting Technical Bids) was

that one individual PSU may not be given work of more than three AIIMS
projects including already assigned works of new AIIMS. Therefore the works

of seven (7) new AIIMS have been awarded to the above EA as below:-

HSCC (I) 1td. II. HITES III. NBCC

1. Guntur 1. Bathinda 1. Bilaspur
2. Nagpur 2. Assam

3. Kalyani 3. Gorakhpur

As per the above policy, two more AIIMS can been assigned to M/s NBCC
against the aforesaid EOI.

5. Now, Executing Agencies remain to be appointed for following five AIIMS:






II.

€5
i it

o

e Deogarh
e Tamil Nadu
e Gujarat
e Telangana
¢ Bihar (second AIIMS)
There is need to finalize the executing agency for AIIMS, Deogarh on priority
as it has already been approved by Cabinet on 16.05.2018.
6. The approach/options in the matter of selection of Executing Agency may be

as below:

(i) M/s NBCC can be assigned two AIIMS under the aforesaid EOL

(ii) Side by side, the Ministry may process for forming of new panel through fresh
EOI to have more PSUs in the panel which may have the experience of
financial and technical strength to handle projects of the size of new AIIMS.
Alternatively, we may consider removing the conditions restricting
assignment of only up to 03 ATIMS to the empanelled PSUs against the EOI
referred to in Para-2 above.

(ii)The works may also be assigned to CPWD on nomination basis. As of now,
AIIMS in Jammu region and Kashmir region have been assigned to CPWD

7 The matter was deliberated in 1st meeting of CIB and was referred to the
Committee of Directors stating that different options and their impact in
terms of increasing competition should be clearly brought out. The merits
and demerits of open tenders instead of limited tender should be analysed
and put up.

8. The matter was deliberated by Committee of Directors. The Committee
discussed the issues they are facing with the current executing agencies,
particularly with regard to planning, timely execution as well as quality.
Committee recommended to consider open global tenders for future works. It
was also agreed that a dedicated Project Monitoring Unit comprising of
experts in Project Management, Design, Structural Engineering, IT, Finance
and Hospital Management may be provided for each project.

Approval Sought: The matter is placed before the Central Institute Body
(CIB) for further deliberation.
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Agenda No. CIB-2/11: Synchronizing of counselling schedules of NEET /AIIMS

exams.

II.

INTRODUCTION In order to avoid seats gettzng blecked, counselling

schedules for NEET/AIIMS need to be dene simultanecusly for UG
admlssmns. CIB in its 1st meeting desired that the issue may be
deliberated upon by Committee of Directors. The matter was deliberated
by the Committee in the meeting held on 13.08.2018. The Committee felt
that the current exam system being run by AIIMS, New Delhi was working
very well and should not be tampered with. However, all efforts should be
made to make the counselling process coincide with other exams to
minimize seat changes by students. Further, all attempts should be made
to avoid clashing of exam dates with other exams.

Administrative Comments: AIIMS and NEET hold independent exams
and have separate merit lists. All candidates do not sit for both exams and
all candidates do not perform equivalently in both exams. Thus their
orders of merit in the two lists will be different and the availability of their
choices in the two merit lists will be different. Conducting a single

counselling which offers only one seat at a time to the candidate for both

exams is likely to have hurdles as outlined below:

1. Feasibility:

a. Merit lists for the 2 exams are separate and there is no possibility of
deciding which of the 2 lists gets priority of ranking as the two are
independent of each other. Therefore it is impossible to decide which
list should be used to decide order of counselling. This is unlike IIT-
JEE (Mains and Advanced) where the order of ranking after the two

exams is clear (Advanced ranks higher than Mains and is thus

counselled first).

b. As a result, for each candidate, multiple cycles of counselling will have

to be run by the computer system to allot the best possible choice after
considering the choices of all candidates ranked higher in both the
merit lists. For example, candidate A may rank 200 in AIIMS and 300

in NEET. Whenever he is counselled, the choices of ranks 1-199 in
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AIIMS list and 1-299 in NEET list will have to be considered before him.
However, candidate B with rank 199 in AIIMS may have rank 400 in

- NEET. Candidate B therefore cannot be counselled tili ranks 1-399 in
NEET (including candidate A) have been counselled, thus creating an

unending perpetual cycle.

It is not clear whether such an algorithm can even be successfully

developed and deployed, considering the huge number of seats (800,
67000) and candidates (4.5 lakh, 13.2 Jakh) in each exam (AIIMS and
NEET).

2. Desirability:

a. Robust, Secure and Time-tested online AIIMS exam: Conduct of the

NEET exam is in a state of flux. The NTA has begun the process from
2018 but will take time to mature. It is very likely that this process will
continue to undergo judicial scrutiny for some time. On the other hand,
the AIIMS exam system has undergone scrutiny by the Honorable
Supreme Court and was upheld many times including in Writ Petition
(Civil) no. 114/2018. In the NEET-PG exam conducted by the NBE,
even after stabilization, the systems of AIIMS were again utilized in
0018 after the issues related to the agency that was conducting the

exam for NEET-PG came under allegations of security breach.

. Litigation disruptions: The wide implications of the NEET exam and

the number of seats it affects (67,000 vs 800 in AIIMS) makes it subject
to litigation to a greater extent than the AIIMS exam. If the two
counselling processes are interlinked, any judicial review of one exam
will impact the process of the other exam as well, causing disruptions
in both processes. AIIMS has an outstanding record of conducting its
exams and enrolments on time, every year despite all the possible
scrutiny. This process will be jeopardized by the process of

combination.

. Strategic Value of having two systems as backup in an event of

failure of one of the systems: All examination conducting bodies, like

any security agency, can potentially fail. Events and issues of National



Importance and affecting 'i‘a%l?s of citizen of India should have failsafe
and backup mechanism. Having two parallel running system as NTA
and AIIMS is in the strategic National Interest.

d. Synchronig@tion: AlIMS, Delhi has already synchronized the
Counse]ling schedule of AIIMS-MBBS with NEET-MBBS for year 2018
to minimize students shifting seats and causing wastage of seats.

IIl.  Approval Sought: In view of synchronization of counselling schedules of

AIIMS with NEET, no further action should be taken at the moment.
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Agenda No CIB-2/12: Payment of stipend to Foreign National students

admitted in PG courses in medical sciences in India

II.

INTRODUCTION: Reference has been received by AIIMS, New Delhi vide
letter No.V-16020/98/2018-INI-I dated 24.05.2018 and dated 13.06.2018
(Annexure I) from Under Secretary, GOI, Ministry of Health & Family
Welfare forwarding therewith a copy of ID note dated 25.05.2018 (along
with enclosures) of Joint Secretary (North) MEA for stipend to Foreign
National and requesting the Institute to furnish the comments in the
matter.

Background

Indian students are admitted in PG courses through the online open

competitive entrance exam conducted by AIIMS.

. Junior Residents/Demonstrators (three years tenure period) are paid a

gross salary of Rs.93,200/- per month including NPA, DA, HRA and TA.
Similarly the Senior Residents are paid Rs.110,878/- per month in the

first year of the residency.

A bond is taken from the Indian Nationals for mandatory service in India

on completion of their course.

. Foreign nationals, including students from Nepal, are admitted to PG seats

under the Foreign Nationals/‘Sponsored Category’.

. Foreign nationals/sponsored candidates are required to fill the Online

Application form for admission and then send the registration slip through
Diplomatic Channel.

_ Based on their results in the entrance exam, they are considered for

admission against the Foreign National/Sponsored Seats only and are not

eligible for Open Seats. There is no counselling for these students.

. The Foreign National/Sponsored Seats do not carry any emoluments or

stipend and this is clarified in the Prospectus.

. While the sponsored candidates are provided salary/stipend by their

parent organisations as may be applicable, foreign students generally do

not receive the same.
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I. The Delhi High Court in its judgement dated 16.07.2013 in W.P. (C)

3465/2011 titled Dr. Sanjay Kumar Yadav & Ors. vs AIIMS, New Delhi &
Another had accepted the petition seeking payment of salary/stipend to
foreign candidates by AIIMS. The judgement has subsequently been stayed
by the Division Bench of Delhi High Court by order dated 25.10.2013 and
by order dated 04.12.2017, by admitting the appeal of AIIMS and the stay
has been confirmed. . *

. In the July 2018 session, 138 sponsored candidates appeared in the

entrance exam for 59 PG seats (MD/MS/MDS). For DM/MCH/MD Hospital
Administration, 43 sponsored candidates appeared against 29 seats.
Thus, for Foreign Nationals/Sponsored Candidates, there were only 2.3
applicants for every MD /MS/MDS seat and 1 applicant for every
DM/MCh/MD-HA seat.In comparison, for Open Seats, there were 102.7
applicants for every MD/MS /MDS seat and 22.3 applicants for every
DM/MCh/MD-HA seat.

Administrative Comments

The foreign national/sponsored category seats are sanctioned by Standing
Finance Committee/ Governing Body on the recommendation of Standing
Academic Committee under the condition that no financial commitment
from AIIMS/MOHFW/Government of India in terms of stipend will be
available.

The sponsoring agency bears the fee of the sponsored candidate as
charged by AIIMS.

The candidates who are permanent employees of Central/State
Government or the Armed Forces can also be sponsored by the respective
Government or Defence Authority as per guidelines as do Government of
other Countries for their sponsored candidates. -

No sponsored candidate is paid any emolument by the Institute during the
training period, such payment being the responsibility of the sponsoring
authority, ie., Central/State Government, Defence Authority or

Government of other Countries.
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‘It could be considered to provide emoluments to the foreign students on
the line of Indian students from the point of view of Indian Governments
policy to assist such students. |

In the current academic calendar foreign students have been given
admission for 16 Junior Residents and 7 Senior Residents seats. If salary -
is paid to them as the Indian Students are, then the financial implications
would be approximately Rs. 66,78,287/-(no. of JR — 16 in 2018, 26 in
2017, 09 in 2016 & SR -07 in 2018, 06 in 2017, 03 in 2016) per annum.
This will differ on the basis of number of such students admitted and the

year

Approval Sought: CIB may deliberate on whether stipend should be
extended to Foreign National students admitted in PG courses in AIIMS.
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ITEM NO. CIB-2/13

Involving Public/Private Sector and Voluntary/Social
organizations in maintenance/upkeep/upgradation of
wards/facilities of ATIMS under CSR/Gifts/Donations etc.
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Agenda No CIB-2/13: Involving Public/Private Sector and Voluntary/Social organisations

in

maintenance/upkeep/upgradation  of wards/facilities of AIIMS under

CSR/Gifts/Donations etc.

L

IL

Introduction: There is need to augment the resources of AIIMS by inviting the
Public/Private Sector and Voluntary/Social organisations in
maintenance/upkeep/upgradation of wards/facilities of AIIMS under CSR/Gift/Donation
etc. To incentivize contribution and involvement of such organisations, the
wards/facilities funded by these organisations may be named after the contributor.
Administrative Comments

a. AIIMS, New Delhi has a policy (Annexure I) for utilization of CSR Fund with the
following objectives:

a. To lay roadmap for maximization of CSR fund utilization in appropriate
manner for further augmentation of patient care services, infrastructure
expansion and funding of education and research projects to add value to
trinity of mission of AIIMS.

b. To address expectation of possible CSR contributors through structured
engagement and communication process, clearly define CSR policy/strategy
for general understanding, to augment resources and services.

c. Identification of avenues for capacity building/augmentation in patient care,
education and research.

d. Identification of CSR initiatives - data bank of public and private
corporate/companies.

e. Standard policies and processes for execution of CSR projects.

f. Organized internal structure for approval and implementation of CSR projects
through companies or external agencies.

b. AIIMS Delhi has constituted a “CSR Executive Committee”, “CSR Administration &
Fund Promotion Committee” and “CSR Monitoring & Evaluation Committee” for
implementation of CSR Fund Policy. The funds are auditable.

c. The contributions received by AIIMS, New Delhi through CSR initiatives are in
Annexure II.

~d. Naming of infrastructure created after the contributor would depend upon the

quantum of contribution and sustainability of the contribution.






1 QL
-e. Large infrastructure/permanentifu%ture contributions could be named after the
contributor. Smaller periodic contributions could be acknowledged in the form of
signages.
[II.  Approval Sought:
The CSR Fund Policy of AIIMS, New Delhi may be adopted by all AIIMS. Each AIIMS

may set a target for obtaining such extra budgetary resources and lay down

guidelines for its proper utilization.
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T

Prvmesun -

ALL INDIA INSTITUTE OF MEDICAL SCIENCES, NEW DELHT

1.0 Title: All Indis Institute of HMedical Sciences CORPORATE SOCIAL
RESPORNSIBILITY FUND POLICY in short called as "AIIMS cSR
Fund Policy. ™

1.0.1. For all purposss *ATIMS’ misans "All India Egslﬁyt& of Medical Sciencas,
New Delhi, Indig’, -
1.0.2. 'CSR’ means "Corporate Social Responsibiiity".

2.0 policy Statemeant:

2.6.1 This AIIMS CSR FUND POLICY is airned for identifying strategies for
augmenting resources with active utilization of the CSR funds obtzined from the
public sector and private sector companies with no demonstrable conflict of
intarest as part of their CSR policy.

2.0.2 AILNMS can receive funds through CSR from co mpanies within the purview
of section 16 of AIIMS Act 1956, These funds may be utilised for further
enhancing the services mission of AIIMS in eduecation, research & patient care
which fit the criteria for companies to donate funds for CSR under section 135 &
schadule VII of Companies Act, 2013,

Z4.8.3 AIIMS will assign priorty to projacts / programmes of genaral
patient benefit with sustains ty for longer duration (more than 10
years) in order to ensure that no short term or lang-term labiiity is
treated for ALIMS during or after exscution of the pr ject/programme.
The policy is in consonance with the provisions of Secticn 13 and 14 of
ATIMS Act 1956,
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3. Identification of avenues for capacity buliding/augmentation in patient
care, education and research
~projacts identification in the institute

3. Identffication of CSR initiztives-data bank of public and privete
corperate/ companies

4. Scannlng of companies profile for creation of CSR opportunity and
avoidance of conflict of interest-screening of companies for initiztion of
proposals as per the project profile

5. Standard policies and processes for execution of CSR projects
-standard MOU format/ clauses

6. Organised internal structure (single window) for epproval &
implementation of CSR projects through companies or external

y apply to &l crganisations who want to contributs funds fo institute as
ied CSR cantributor (by Compsnies Act 2013) within the
uidetines for qualification criteria issued by AIIMS for CSR fund conlr

5.0 Framewaork
5.0.1 The CSE structure and organisation created at Institute wili be en
to atiract and accspt the CSR opj inities available/offered to AIIMSG, New

-

TAITMS

5.4.% The managameant of the CSR in ve shall be entrustad to an 'AlIMS CSR
o S

EXECUTIVE COMMITTEE" & different sub-committees. The Executive Commitlee
wili be assisted (with in institule) by three CSR subcommitiees for
Infrastructure, Patient care & Educalion and research acth
2ddition there will be a supplementary committes

Administration & Fund Fromotion Comunittes’ angd CSR Monitoring &

Eveiuation Commities.

5.0.3. The entii
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;
| AIIMS CSR EXECUTIVE
| COMM ITEE

PROMOTION COMMITILE :
AND -

| CSR MONITORING & EVALUATION
' . COMMITTEE

; CSR ADMINISTRATION & FUND

A Sy | e

i i 3 o )
P DUCATION .
!INFRASTRUCTURE: | _PATIENT CARE - B Rgggﬂg)é‘ﬁ& i
| SUB_COMMITTEE | SUB_COMMITTEE i

sl { PUB.COMMITIEE | SUB_COMMITTEE
| _

The detailed composition, duties & responsibility of these cum"mtaes will be as
per in CSR guidaline/SOP document,

6.0 Implementation and utiiisation

6.0.1 Implementation of the CSR projects or
in-housa CSR Framework decided b by the

6.0.2 In arder to ensure optimal utilisation of the CSR budget received #
various sources, AIIMS shall devise methods and vell definad

cizles dtrmg h‘ze p!am.mg stags for the identification and

&

ributors’ expeciations
ication strategy

t procas
dir expaciations of

is understanding
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8.0 Monitoring & Evaluation

8.0.1 There wiil be a comprehensive Monitoring & Evaluation mechanism to
snsure that the CSR procass at AITNMS functions as mandated by the AIIMS Act &
Rules and to ensure that all Projects / Programmes are duly implemented as per
approval from CSR Executive Committee.

8.0.2. Credible third pﬁ" //parties may be engaged with the approval of Director
AIIMS to undertake evaluation of all or selected CSR projects / programmes,

8.6, Conciusion

These Policy Guidelines would form work around which CSR
activities would be ’“,‘ertﬂf»‘n AIIMS CSR Exscutive Committee would be at
fiberty to undertak gther activity in ceons nce with AIIMS Act under
AIIMS CSR Fund Pell

A —
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~ Annexure II

AIIMS, NEW DELHI: CSR PROJECTS

1. POWERGRID CORPORATION OF INDIA LIMITED:

Construction of “POWERGRID Vishram Sadan” at a cost Rs. 33 crores,

2. RURAL ELECTRIFICATION CORPORATION LIMITED (REC). “Renovation and provision of
equipment for Central Sterile Supply Department (CSSD) at a cost of Rs.13.2 Cr.

3. TCS LIMITED:

AIIMS OPD transformation initiative at an estimated cost of Rs. 2-5 crores,

4. India Infrastructure Finance Company Limited:

Funding of Rs.5 Cr for Center for Childhood Neuro-developmental Disorders.

5. COAL INDIA LIMITED:

CIL is assisting patients of Thalassemia Major undergoing Hematopoietic stem cell
transplantation (HSCT) in the Department of Haematology, AIIMS by providing financial support
at the rate of Rs. 10.00 lakhs per patient. To begin with, a revolving grant of Rs. 2.00 crore has
already been given to AIIMS.

6.INDIATV CSR :

Battery Operated Buggy Fleet by Independent News Pvt Ltd. (INDIA TV) with Staff, Operations &
Maintenance. For intramural-campus transportation of Patients, Attendants & Staff at a cost of

Rs. 2 Crores.
7. Infosys Foundation

The Foundation is in the process of constructing a 710 bedded Vishram Sadan at NCI, Jhajjar.
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ACADEMICS /RESEARCH/ENDOWMENTS

1. Infosys Foundation;

The Foundation has provided a grant of Rs. 5 Crore for establishing a Faculty Chair in Oncology.

2. K'P CHAURASIA FOUNDATION:

The Foundation has constructed a Centre for Medical Education & Technology, Skill

Development Wing at a cost of Rs.1.5 Crore.







